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The East Side Union High School District is pleased to publish this fourth in a series of five year
follow up studies. These studies are the outgrowth of special research emanating from the Stan-
ford doctoral dissertation of William P. Baker, Associate Superintendent of the district. He has
been joined in authorship of the current study by Henry C. Jensen, Director of Staff Development.

We attach special importarice to this study, as it reflects a fifteen year pattern of analysis of the
status of Mexican American former students, with comparisons for similar factors at 5, 10 and
15 year intervals. It is our understanding that this body of data is unique in American education.
In addition to the special treatment of Mexican Americans, responsés of Black former students

are for the first time specially classified. '

We are pleased to offer this study for the use of anyone who wishes to gain information about the
special problems faced by Mexican American or Black students. It is not offered as a series of
solutions to problems; rather, it is offered to illustrate that progress can be made over a period
of time when problems are recognized and clearly defined. Our district pledges its continued
efforts to offer equal educational opportunity to all students without regard to ethnic, socie-eco-
romic or any other form of status, '

DISTRICT ADMINISTRATIVE STAFF

Frank Fiscalini, Superintendent
William P, Baker, Associate Superintendent
Thomas F, Collins, Assistant Superintendent, Business Services
William J. Sullivan, Assistant Superintendent, Education Services

PRINCIPALS AND SCHOOLS

Guy Klitgaard - Education Park
Fred Conrad - Foothill High School
William Bare - Andrew Hill High School
Donald Taylor - James Lick High School
Wil Concklin - Mt. Pleasant High School
‘Arvel Clark - Oak Grove-High School
Ronald Lundstedt - William Overfelt High School
Gerald Bocciardi - Piedmont Hills High School
George House - Santa Teresa liigh School
Alan Hopewell - Silver Creek High School
John Hernandez - Yerba Buena High School

BOARD MEMBERS

Richard K. Tanaka, President
Edward M. Alvarez, Vice President
Jose E. Martinez, Clerk

‘Cyril G. Barbaccia ] . o
Stanley P, Keller ’ _ SEPTEMBER 1973

Price Postpaid: $3.00




TABLE OF CONTENTS

Page
fi . LETTERS OF ENDORSEMENT

1-3 INTRODUCTION AND FORMAT

{-10 SUMMARY OF FINDINGS AND RECOMMENDATIONS

11-38 PRESENTATION OF DATA
11 information on Marital Status
13 | : Number of Children
15 What Are You Doing Now?
18 Source of Life Plans Help While In School
20 Principal Reasons for Dropping School
22 Numbex of Jobs Held Since Leaving High School

o4 Job Categories for Those Working Full Time
27 | Averz'lge Weekly Salary, Full Time Employed
30 Relationship of Present Activity to Plans While In High School
32 Degree of Job Satisfaction, Full Time Workers '
34 l.’ost High School Training Other Than JC or College
36 Post High School Training: JC or College
41 »Reasons for Dropping Cé)llege
42 Purtici['Jation I.n and Value of Higﬁ School .Activitie's and Services
46 4 Responses on School Help In Areas of Living
50 . Church Attendance
51 ' How Spare Time Is Spent
33 Judgment Concerning Team Teaching
34 .Ciollege Majors of Those Now In College
55 Plans to Become a Teacher -
56 i Drops Who Would Finish .High School If Means Available
57 ,’ : Would You Have Gone to Tollege If Money Had Been Available
38 - }; O{')inions On Dress and Behavior Codes

59-82 f{’i GRAPH l;RE.SENTATIONS OF SELECTED DATA.

83-85 //' APPENDIX: QULSTIONNAIRE

ERIC

Aruitoxt provided by Eic:



ATION OF RENICAN AMERICAN EDUCATORS, INC, - .
ATE OF JALIFORNIA
Payt of ERPNRATY
eury, Ui 9300l
Tuly 26, 1971 '
i e
1 st Side Unicn High Scheol Diatrie:
12560 Yorth Capitoi Avenue
Sar. fuse, Callistnia 93113
Deaz tr, Fisciilal:
The sazoctation of Meszlcan Arertcar Hdecaiors extends tis comrendation
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tons tn which cpev wd chemselves after leavioe schoels,
An Assoclation as well as all mextza interostid in
mecatian looy tervars £o Your ne resnltu Si oyour
Teseaech wIlY wo far fn oreoarin fuzuro,
tierefore, the Associatton ef Meqtean Amerfcan TAucatars in ~uest nle
ro support and enderse wour eflocts.
S TPar L euusa edueatioe. ’ [
wikifim MILES
af . .
. STATE CF CALIFORMIA
. DEPARTMENT OF EDUCATION
: R : 721 CARIOL MALL. SACK SAROTY]
H hovemser 33, 1972
! ) ) Mr. Willtam P, Baker i
Arsoriate Superintendent
East side Union High Scheol District
12650 dovth Zupitot Avensee :
San Josuw, Culitarni 951733
;
Dear Bill:
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is essential o provision af latelligent and practical solu-
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standing of Californja students,
Congratulations and bost wishes for continuned success!
Sincerely,
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MEXICAN AMERICAN, BLACK AND OTHER GRADUATES AND DROPOUTS
A Follow-Up Study Covering 15 Years of Change, 1956-1971
{Craduates and Dropouts of 1967-68 and 1969-70)

INTRODUCTION )
This report is the fourth in a series of fellow-up studies conducted every five years by the East Side
Union High School District. The first report covered graduates and dropouts of the 19532-53 and 1954-55 school

vears and is included in the unpublished dissertation, A High School Program Evaluation by Means of a Compar-

ative Follow-Ug_Studv,'William P. Baker, Stanford University, 1956, The second report (1961) covers graduates

and dropouts from the 1957-58 and 1939-60 school years; the third report (1966, published in 1969) covers those
from 1962-63 and 1964-65, and the present report covers those from 1967-68 and 1969-70. These repofts include
all then-operating schools of the district, and irferences are drawn from Ithe combined data.

Author of the first three reports is William P. Baker, E.S.U.H.S.D. Associate Superintendent. The
present report is written jointly by Henry C. Jensen, Director of Staff Devellopment,' and William P, Baker.
Grateful acknowledgement is made for assistance from Mrs. Vivian Barry, Special programs counselor; the
Associate Principals - Educational Development and registrars of the district's high schools; and Mrs. Marcia -

Griffin, Mrs, Bette lapello and Mrs. Ellie Kaven for secretarial assistance.

IMPLICATIONS FOR MEXICAN AMERICAN AND BLACK YOUTH:

Approximately one-third of the students in the district are Mexican American. There is a small but

growing percentage (4% in 1967-68, 4.8% in 1969-70) of pupils of Negro origin (hereafter Black). All four
reports separate responses for Mexican Americans and pertinent comparisons of data from the reports are
inade. As a consequence, this research covers fifteen years ‘of change in the status of Mexican American stu-
dents. The present report is the first to separate responses for Black pupils, a practice designed to make ’
possible future comparisons Students of problems encountered.by members of these two numerically signifi-
cant mmorn:y groups may find the data of special interest.

The purpose of this type of reportmg is to assist the district, and other districts w1th snmllar popu~
lations, in assessing organization, curriculum and guidance services in the light of ethnically analyzed responses.
Data from the first three studies have been used as the basis for significant program modifications, such as
the addition of courses in English as a second language, the employment of minority home-school liaison con-
sultants, and a concerted effort to increase the number of minority staff members. Success of such efforts
may be indicated by study data showing a dramatic increase in the ability of the district to hold Mexican
American students until graduation. The 1956 study revealed that 12.3% of the graduates were from this ethnic
group; the present study shows that this has been increased to 29. 6%. The proportion of Mexican American
students in the total school population (approximateiy one-third) has remained relatively the same during these

years.

- PROCEDURES:

1. Groups studied and means of sampling. Graduating classes of 1968 and 1970 (N-1591 and 2004), and

all dropouts of the school years 1967~68 and 1969-70 (N-398 and €88) were studied for the then existing seven
regular high schools and one continuation high school. Data from one of the schools, Silver Creek, is reported

for 1969-70 only, the first year of its operation,

Graduates were studied by means of a stratified random proportional sample. Using serially numbered

O
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lists provided by the schools, the initial mailing (May, 1971) went to 43% of the graduates, selecting those whose
gumbers ended in 2, 4, 6 and 8 and all Blacks, because of their small numbers. This resulted in a mailing of
15345 questionnaives. To preserve anonymity while atlowing for the accounting of responses, each questionnaire
wa s pre-coded with an identification number. When a questionnaire was returred by the post office marked "No
forwarding address, ” a questionnaire was mailed to the person in:mediately below on the list. This process
resulred in a total mailing ro graduates of 2448 (68%:). Reminders and duplicate questionnaires (up to four) were
mailed to non-respondents in June and early July. Responses were received from 1159 graduates (46% of the
sampled group, or 32% of all graduates). '

Questionnaires were mailed to all 1286 dropouts. Responses were received from 219 (17%). A
dropout was defined as a student who left school during the school vear and for whom no request for a transcript
was received [rom.another school. Approximately 33% of all dropout questionnaires were returned for lack of a
forwarding address. See Table A for a summary of the above data.

2. Balunéing the sample. When returns were analyzed by school, curriculum, ethnicity and sex,

compared with these factors for ull grads and drops, certain over-responses were determined. To balance the

sumple, 157 graduates and 18 dropouts in over-represented categories were withdrawn, resulting in adjusted

_ samples as shown in Tables B and C. The adjusted sample of grads (N-1002) represents 28% of all graduates,

(v?

H140 of tho‘se to whom questionnaires were mailed. and 86% of those responding. The adjusted sample of drops
(N-201) represents 16% of all drops and 92% of those responding. N

3. Terms used. For convenience, and to avoid undue ethnic reference, the terms "MA" for
NMexican American, "B for Black, and "Other" for all other respondents are used in the report.. "ND means

no data: "NR" means no responsc.

4. Questionnaire. For purpose of comparison the 1966 questionnaire was used as a model.

5. Cautions in interpreting data. The more mobile graduates and dropouts (including those who

left no (orwarding addresses) are under-represented in the final sample. Size of the subsamples should be npted
where they are converted to percentages: the smaller the sample, the less reliable the results. This is par- '

ticularly true for Blacks (43 grads and 3 drops).

' TABLE A )
COMPARISONS OF RETURNS (BEFORE BALANCING) AND ORIGINAL GROUPS
BY GRADS AND DROPS, ETHNICITY AND SEX

GROUP RETURNS ETHNICITY ' SEX

N aa MA % Black % Other A M F F%,-
All Grads (3593) - -=| 106+ | 29.6 | 145 4.0 | 2386 | 66.4| 1777 | 1818 | 50.6
Grad Returns 1159 47.3 272 23.3 42 3.6 845 72.9 519 |.640 55.2
All Drops (1286) - 564 ] 43.9 46 3.6 676 | s52.6| 751 | 535 | 41.6
Drop Returns 219 17.0 79 | 36.1 3 1.4 137 | 62.6] .116 | 103 | 47.0

4 Based on 68 sumple of graduates; 100% of drops.




O

E

Aruitoxt provided by Eic:

TABLE B
COMPARISOM OF GRAD AND DROP SAMPLES (AFTER BALANCING)

WITH TOTAL GROUPS BY CURRICULA
Total Per Cent
GROUP N Univ. Prep.| Bus. Ed. Vou. Ed. General | Spec. Ed.
All Grads 3303 33.6 20,8 19.3, 24,8 1.5
Adjusted Sample 1002 34.2 22.6 18.2 24,6 0.5
All Drops 1286 1.6 5.4 12.0 78.6 2.4
Adjusted Sample 201 1.5 3.5 10,0 81.1 2.0
TABLE C
COMPARISOI\' OF GRAD AND DROP SAMPLIES (AFTER BALANCING)
WITH TOTAL GROUPS BY ETHNICITY, SEX
. Per Cent
GROuUP Total Ethnicity Sex
N MA Black Other F M
All Grads 3595 . 20,6 4.0 66. 4 30.6 49, 4
Adjusted Grad Sample 1002 27.1 4.2 68.7 50.7 49. 3
All Drops 1286 3.9 3.6 52.6 41.6 38,4
Adjusted Drop Sample 201 1.5 59.2 41.8 58.2°
TABLE D
PERCENTAGES IN TOTAL GROUPS OF MEXICAN AMERICANS IFOR 1936-1971,
BLACKS FOR 1971 -
1956 1961 1966 1971 -
GROUP Total MA Total MA Total MA Total MA Black
N % N % N i N \Z S %
Crads 487 12.3 794 19.5 2024 20.9 3595 29.6 4.0
" Drops 229 43.2 331 43.2 357 27.1 1286 43: 9 3.6
Total 716 22,2 123 ©26.5 2581 22,2 4881 33.4 3.9
TABLE E ,
PERCENTAGL DISTRIBUTION OF GRADS BY CURRICULA
FOR 1956-1971"
YEAR N University Prep Busincss Education | Vocational. General | Special
1956 716 39 22 24 15 0
1961 1125 33 17 22 2 2
1966 2024 ! 35 17 21 25 1
1971 3595 , 34 21 19 25 2

AClasses of 1953 and 1953, 1958 and 1960, 1963 and 19635, 1968

and 1970,

RIC
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SUMMARY OF FINDINGS AND RECOMMENDATIONS

There were three objectives of the stﬁcly:

1. To determine the characteristics, activities and opinions of grads and drops;

2. To determine the differences in problems faced by Mexican Am"é'i:i—c?m, Black and Other grads and
drops as determine(l‘ by their responses; .

3. To determine aspects of the curriculum and guidance program in which the data suggest need for
modification.

Findings appropriate to each objective are abstracted below.

OBJECTIVE 1: To determine the characteristics, activities and opinions of grads and drops. .

1.

1.

i

2

Marriage, Divorce and Children

1.1.1  Marriage rate has decreased to 24% from 28% in 1966, .33% in 1961 and 1956; 21% of grads aad

419, of drops married within | to 3 years after leaving high school; divorce rate is 10, a significant
drop from 25% in 1966, with 9% of grad and 12% of drop marriages ending in divorce after 1 to 3 vears.-
1.1.2  Average number of children for all married has remained constant since 1956 at . 6; married

grads average .35 while married drops average .67, a differential similar to that in previous studies.

Employment, Unemployment, Average Salary, Job Satisfaction

1.2.1 - "1to3" years after leaving school, 41% of all grads and drops are employed full or part time
(1966: 34; 1961: 39; 1956: 40). '

1.2.2 429 of those in college are working part or full time (1966: 43%; 1961: 42%; 1956: 26%).
1.2.3  10% of grads and 30% of drops are unemployed and seeking work, an increase over previous
studies (1966: 6, 20; 1961: 4, 21; 1956: 5, 11)..

1.2.4  Of those in labor market (working or seeking work) 71% are employed full time, continuing
the downward trend of previous studies (1966: 79; 1961: 80; 1956: 83).

1.2.5 Largéét single source of employment (42%) for full time employed grads continues to be
clerical and sales (drops 13%); largest for drops (34%) g:bntinues to be semi-skilled (grads 18%).

1.2.6 7% of all gracls and drops are in military service (1966: 11; 1961: 6; 1956: 12). Estimates
for males (;nly are double the percentages shown. .
1.2.7 Average weekly salary of full time employed grads is $130 (1966: $94; 1961: $80; 1956: $66);
average for full time employed drops is $131 (1966: $107; 1961: $77; 1956: $69).

1.2.5  Average weekly salary of all full time employed grads and drops has increased 94% between
1956 and 1971 (grads, 97%; d;ops, 90%), a rate almost double the cost of living increase (49%); increase -
between 1966 and 1971 (37%) is approximately double that of previous five yéar periods (1961-66: 20%;
1956-61: 18%). '

1.2.9  70% of all full time employed grads and drops are satisfied overall with their present work,
with component cluestions revealing that drops are more satisfied than grads with type of work (78%,

75%), salary (70%, 64%), and chances for promotion (75%, 69%).

Post High School and College Training

1.3.1 73% of all grads entered college‘, a sharp increase over previous studies (1966: 61%; 1961:
61%; 1956: 47%). '

1.3.2 50% of all grads are still in college 1 to 3 years after high school graduation (1966: 39%;
1961: 42%; 1956: 34%).
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1.3.3  Of those starting coltege, 697 are still attending | to 3 years after high school graduatinn
(19066: 049 1961 wWod; 1956 7080,
1.3.4 795 of male grads and 66 of femaie grads start college.

1.3.5  San Jose City College draws lavrgest share of college entrants -~ 39% of all grads, 337 of

those autempting college; it also has the highest drop rate -- 38% of those staiting.

C1.3.6  California State University, San Jose {(formeriy San [nse State College), enrolled next highest

number -- 155 of alt grads, 215 of those attémpting college. it has next highest drop rate -- 20%,.
i.3.7 225 of those in college plan to become teachers (1966: 18%; 1961: 31%).

1.3.8  37% of those entering college are from high school cuxrricula other rhar "university prep”

S(1966: 6207 1961: 308 1956: 30%).

1.3.9  College drops with "university prep” backgrounds continue to hav: lowest drop rate (20%),
followed by "business education” (31%}, "vocational™ (41%), "general” (419).
1.3.10 Of those responding to questicn, "Would you have gone to college if money had been available?”

599, of grads aad 38% of drops replied "ves" (1966: grads 62%, drops 55%).

Help for Decision-making, Life Planning, Attitudes Toward School

1.4.1  Chief sources (other than parents) of help on life plans for grads were teachers (25%) and
adult friends (18%): 17% report no help. ' '

1.4.2  Chief sources of kelp for drops were adult friends (16%) and teachers (15%); 25% report no help.
[.4.3 t0% of grads and 12% of drops report counselors as chief source of help,

l.4.4  Grads continue to report higher relationship hetween present activity and high schiool plans
than do cirops; grads in college report higher relati(;nship than do “"working™ and "other” grads.

1.4.5  25% of all respondents reported "nothing very definite in mind while attending high school”
(1966: 20%). '

1.4.6 669 df those dropping high school gave reasons over which the school might have some con-
trol, e.g. "not interested in scl1o§1" (1966: 60%: 1961: 59%; 1956: 47%).

1.4.7 664, of drops said they Wol.lld finish high schoo! if means were avaifable (1966: 74%);

i.4.8 Grads report more participation in all school a-ctivities and services than did drops; gradé
rated value of all except counseling higher than did drops; counseling received same rating from both
groups. o '

1.4.9 Five activities and services (clubs. athletics, studeat bpdy or class officer, library, counsel-
ing) included in all studies all received lower ratings than in previous studies.

1.4.10 Seven of 14 items pertaining to ways in which school helped received indentical rankings as
in 1966.

1.4.11 '"Getting along with people''was ranked first by grads in all four studic::s. 1t'was ranked first
by, drops in 1971 (1966: 7th), identical to "ahility to read well." . . _

1.4.12 Rankings by males and females were identical or similar (\V.ithin.rWO ranks) for all items
except "using good F,ngllish” (males: 6th; females: 2nd) and "nusing evervday math skills" (males: 2nd;
females: 3th). . ‘

1.4.13 - ltems related to basic skills, e.g., reading, math, were ranked in the upper half of the 14
items by both grads and drops; items related to furure activities, e.g., jobs, marriage, ranked in the

lower half.
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1.4.14 "Discussions" and “'individual he-lp {rom teuchers" were preferred by grads and drops over
eighr other teaching methods, e.g., "lectures, " "individual learning packets."

1.4.15 74% of respondents considered team teaching as equal or superior to regular methods (1966:
65%; 1961: 61%).

1.4.16  Majority of respondents thought school dress and behavior codes in operation when they were

in school were "about right.”

OBJECTIVE 2: To determine the differences in problems faced by Mexican American, Black and Other grads

and drops.

This section has special significance since it reveals differences in responses by mémbers of three
ethnic groups -- Mexican Americans, Blacks and Others. Comparisons between Mexican Americans and Others
huave been made in all four studies, permitting an analysis of trends over a fifteen year period--1956 - 1971.

The 1971 study is the first to separate resporses of Blacks. While the number of Black respondents (42 grads, 3
drops} is not large, their 1'e'sponses will provide a basis for future comparisons.

The reader is cautioned to avoid categorical judgments regarding any ethnic group since the.range of
responses within each group is wide, Even 50, some generalizations appear warranted by the data and suggest
the need for continuing seﬁsitivity by the professional staff toward special reeds of students in each of the three
groups. It is possible that such differences may be related more to socio-ezonomic factors than to purely ethnic
factors. Regardless of whether they are related to either or hoth, they are nonetheless very real and merit con-
sideration by those responsible for the educatjonal program.

It is the philosophy of the district to provide equal educational opportunities for students from all socio-
economic 5nd ethnic backgrounds. The data suggest both that progress has heen considerable and that continued
efforts are needed.

2.1 Graduation Rates
2.1.1 Graduation rate for MAs has increased dramatically since 1956; with approximately the
- sameé proportion of total district enrollment (30’;{’,-33%)‘ over the 15 year period, the proportion of MAs
in the graduating class has increased from 12.39 in 1956 to 29.6% in 1971, a change from 1 out of 8 to
nearly 1 out of 3.
2.1.2  Graduation rate for Blacks (4%) is the same as their proportion of the total district enroll-

ment in 1967-68 (4.0%) and slightly below that of 1969-70 (4. 8%).

2.2 Marriage, Divorce, Children

2.2.1 I to 3 years after leaving high school 29% of MAs, 16 of Biacks, 23% of Others had married;
MA rate is same as in 1966, lower than in 1961 (40%) and 1956 {41%).

2.2.2 Divorce rate is 14% for Mas, 0% for Blacks, 8% for Others; MA xate is down from 1966 (36%),
about the same as in 1961 (15%), abuve 1956 (8%).
2.2.3 Proportion of those married having one or more children is 52F, for MAs, 71% for Blacks, 40%

for Others; average number of children per marriage is .7 for MAs, 1.0 for Blacks, .5 for Others.

2.3 Employment, Unemployment, Job Satisfaction, Average Salaries

2.3.1 1 to 3 years after leaving high school, 40% of MA grads and 42% of Other grads are w-orking
full or part time (1966: 45%, 33%; 1961: 39%, 29%); 26, of Black grads are working full or part time.
2.3.2 39% of MA drops and 34% of Other drops are working full or part time {1966: 39%, 27%: 1961:
520;; 46%). '
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2.3.3 154 of MA grads and 29% of MA drops are seeking work (1966: 11%, 28%; 1961: 6%, 29%;
1956: 1547, 215 195 of Blaci. grads are seeking work; 7% of Other grads .':lnd 30% of Other drops are
seeking work (1966: 7, 1795 1961 497, 167 1956: 37, 69). -

2.3.4 137 of MA grads and 247 of MA drops in labor market have not held one job 1 to 3 years after
graduation (19601 37, 33%; 1961: 6%, 15%: 1956: 179, 38%); 27 of Black grads in labor market have not
held one job; 75 of Other grads and 229 of Other drops in labor market have not held one job (1966: 129,
15405 1961 3%, 79%; 1956 19, 1450,

2.3.5 For the first time, average number of jobs held by MA grads (1.4) is lower than for Other
grads (1.7). Average [or Black grads is 1.6. Average for MA drops is same for Other drops (1.9)
average for MA drops was higher than for Other drops in all previous studies.

2.3.6 Percent of MA grads working full time has increased since 1966 in clerical/sales and skilled

~ jobs; it has decreased in service, farming/forestry, semi-skilled and unskilled jobs. Percent of Other

grads working full time has increased since 1966 in service, skilled and unskilled jobs; it has decreased
in professional and clerical/sales jobs.

2.3.7 Percent of MA drops working full time has increased since 1966 in clerical/sales, skilled and
semi-skilled and unskilled jobs; it has vdecreased in professional, service and farming/forestry jobs.
Percent of Other drops \vorking full tilﬁe has increased since 1966 in semi-skilled and uns.killed jobs; it
has decreased in professional, clerical/sales, service, and farming/forestry jobs.

2,3.8 10% of MA grads and 11% of MA drops are engaged in apprentice training (1966: 6%, 3%),
compared to 75 of Other grads and 10Y, of Other drops (1966: 4%, 7%).

2.3.9 Average salary of full time emploved MA grads is $133, an increase of 118% since 1956;

MA drops: $125, 102%; Othc.r grads: $128, 91Y; Other drops: $136, 89%; Black grads report highest
average salury, S16l. ' :

2,.3.10. Gain in salaries from 1936-1971 (grads: 97%; drops: 90%) is almost double the cost of living
increase (9%).

2.3.11 MA grads are more satisfied with type of work, salary and chances for promotion than are

Black and Other grads; MA drops are less satisfied than are Other drops.

Influences Upon Decision~making, Including Reasons for Dropping School

2.4,1 Excluding parents and relatives, teachers are main source of life-planning help for grads (25%)
for all ethnic groups (MA:%: 23%; Blacks: 26%; Others: 23%).

2.4.2 A high propertion of drops (25%) continue to report "no help from anyone" (1966: 26%; 1961 .
8% 1956: 109); a smallef proportion of MA drops (20%) than Other drops (29%) report "no help." "

2.4.3 537 of MA drops report reasons for dropping school over which school might have influehce,

a decrease [rom 1966 .(63%‘); 764, of Other drops so reported, an increase from 1966 (38%).

2.4.4 Given the opportunity, 80% of MA di‘ops- and 567 of Other drops report that théy would finish
school (1966: 78 , 73%), ' '

2.4.5 Proportion participating in school activities and services was higher for Blacks (48%) than for

MAs and Others (37%, 399); there were no significant differences berween MAs and Others.

2.4.6 Value of counseling was rated higher by-'MAs (1.92 on 1.0 to 3.0 scale)-and Blacks (1.89) than
by Others (1.76).
2.4.7 Weekly church attendance is higher for Blacks (31%) than for MAS (25%) and Others (21%); rates

for Mas and Others are significantly helow 1966 (56%, 42%).
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Post Secondary Training, Higher Education

2.5.1 70% of MA grads started college (1966: 54%; 1961: 35%; 1956: 34%); 86% of Black grads
started college; 737 of Other grads started college (1966: 62 1961: 66F; 1956: S0%).

2.5.2 65% of MA grads startmg college are still attending 1 to 3 vears.after high school graduation
(1966: 57%; 1961: 60F; 1956: 65%); 69 cf Blacks are still attendmg; 70% of Others are still attending
(1966: 66%; 1961: 70%; 1956: 72%).

2.5.3 San Jose City College and California State University, San Jose together draw 74 of all col-
lege entrants. MA and Other grads are three times as likely to attend, SJCC as CSUSJ; Blacks attend

both institutions in equal proportions.

2.5.4 Small proportions from all ethnic groups attend Umversm' of Caluormd (2%%), Stanford (less
than 1), Saanta Clara (2%); proportion entering Santa Clara is higher for MaAs (45) and Blacks'(S%) than
for Others (1%).

2.5.5 Major reason for dropping college, "no definite goal, " is reported by same proportion of all
ethnic groups (MA% 20%, Blacks 22%, Orhers 21%); "financial” is reported by 15% of MAs, 0% of Blacks,
6%, of Others.

2.5.6 Of those not entering college, 70% of MAs, 75% of Blacks, 53% of Others report that they would
have gone if money had been available (1966: MAs 73%; Others 39%). .

2.5.7 Of those in college, 21% of MAs, 35% of Blacks, 22% of Others plan to become teachers. Rates
for females are higher for MAs (275, males 157) and Blacks (425, males 20%) than for Others (25%, '
males 20%).

2.5.8 Proportion participating in post-secondary training other than junior college or college is

43% for MAs (1966: 37%); 29% for Blacks; 437, for Others (1966: 36%).

OBJECTIVE 3: To determine aspects of the curriculum and guidance programs in which the data suggest need

for modification.

The findings in objectives 1 and 2 are here reorganized to form supporting background for

CURRICULUM AND GUIDANCE RECOMMENDATIONS

) Recommendations are directed to the Instructional Policies Comumittee, subject area coordinators, coun-
selors, teachers and administrators. The ultimate value of the study will be determined by the extent to which
the professional staff studies the data and implements recommendations for strengthening the instructional and
guidance programs of the district. ' ’ .

The broad recommendations below are based upon the data and inferences. Additional specific recom-

mendations are contained in the body of the report and should be carefully studied by appropriate members of the

- professional staff. Thoughtful readers will draw additional inferences and will develop proposals for action

beyond those suggested here.

References following each rccommendation are to specific data, inference or recommendation items in

the body of the report.

3.1 Preparation for Marriage, Child-Rearing and Family Life

Curriculum revisions should be made. &specially in homemaking, business education, science and’
social sciences, to prepare students for the responsibilities of marriage, child-rearing and personal/

family economics. Special atteation should be dirécted to the needs of students most likely to drop out
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and marry early. Emphasis should be placed on factors related to successful and stable marriage,
child-rearing skills, and money management. (D 2.2, D2.4, D2.9, [2.2, R2.1, D3.3, D 3.5,

D3.7, 13.3, R3.1, 15.1, R5.3, D6.3, 16.4, R6.3, D16.6, D16.7, D 16.8, 116.3).

Holding Students Through Graduation

Continued efforts should be directed toward developing programs that will hold students for the full
four-year high school experiénce, as findings indicate that grads enjoy significant advantages over
drops. (Table A, D 2.7, D3.7, 13.3, D4.1.4, D4.2.4, 14.2, D5.2, 15.1, R5.3, D6.1, D6.2,
6.1, 3.3, R6.1, R6.2, D7.3, D7.7, 17.2,17.3, R7.1, R7.2, D8.1, D8.3.2, D8.3.3,
D8.3.7, 18.4, D9.3,19.2,19.5, R9.1, D10.1.1, 110.1, 110.5, D11.4, I 11.2, [12.2, R 12.1,
D15.1, D15.9, R15.4, D16.3, D16.7, 116.4, D 18.1, D18.2, D19.2, D 19.3, D 20.2, D 23.1,
D 23.2, 123.1, R23.1).

Co-Curricular Program

Efforts should be made to increase participation of potential drops in co-curricular activities. (Table

15-A, D 15.1, D 15.4, 1 15.1,, 1 15.4, R15.1).

Post Secondary Education

Increased effo'll‘t should be made to inform students of the advantages of and opportunities for all forms
of post secondary education, including realistic orientation to the demands of college life and tu sources
of ficancial aid. (R 4.2, 1-10.3, R 12.1, D13.2, D13.4, D 13.5, D13.6, D13.7, D 13.8, I113.3,
R13.1, R13.2, R13.3, R13.5, D14.1, 114,1, R 14.1, R 14.2, D16.4, 1 16.4, R21.1, D 24.1,
124.1, R24.1). '

Work Experience and Career Education

District work experience and career education programs should be expanded to insure that all students
gain adequate information on career oppor;cunities, educational requirements, salaries, and opportun-
ities for advancement,: that appropriate entry level skills are tauzht for those whb desire them, and that
students in financial need may be assisted to stay in school. (1 4.2, 4.3, R4.1, D7.1, D7.3, [ 7.1,
17.3, R7.1, R7.2, D8.3, [8.5, 8.6, R8.1, R9.1, 110.5, R10.1, R 11.1, R 12.1, R12.2,

R 12.3, D 15.5, R 15.3, D16.7, 116.3, R 22.1).

Guidance Program

District guidance program should be revised to provide all students with more effective- educafional,
career and personal counseling. .(I 4.3, R4.2, D5.1, DS.5, D5.7,15.2, R5.1, R 5.2{ R 6.2,

R 6.3, R9.1, 110.3, 110.5, R10.1, R 11.1, R12.2,113.3, R13.1, R13.2, R13.5, I'14.1, I 14.2,
R 14.1, R14.2, D15.4, D15.6, D15.9, I 15.3, R 15.4, 116.3, R21.1, R22.1, R23.1, 1 24.1,

R 24.1. '

Needs of Mexican American and Blazk Students

. Data on special probléms of Mexican American and Black students should be studic—;d by Instructional

Policies Committee, subject area ceordinators, éounselors, teachers and administrators, so that
appropriate modifications in curriculum and guidance programs can be made to meet the special needs
of these students. (Table A, D2.4, D2.9, D3.5, D3.6, 13.3, D4.1.3, D4.2.3, 1 4.3, R4.1,
D5.4, D7.2, D7.4, D7.5, 7.1, D9.5, D10.1.1, D 10.2.2, D10.2.3, 110.3, R 10.2, D 11:1.2,
D11.2.2, D11.4.2, R 13.4, D14.2, D 14.3, 114.2, R14.2, D22.2,2, R22.1, D23.1, I 23.1,

R 23.1, D24.1, 124.1, R 24.1).
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tqualitv of Opportunity for Sexes

Analysis of data reported by sex should be made to determine if both sexes enjoy equal opportunities,
vhere appropriate, in curriculur, co-curricular and guidance programs. (D 2.3, D 2.8, D 4.1.5,

D4.2.5, D4.3.5, D3.7, D6.3, D6.4, 16.3, 1 6.4, D9.6, 1 9.4, D13.6, D 15.3, D 16.5, 116.5,

Education [or l.eisure and Participation in Community Affairs

Increased emphusis on education for leisure and participation in community affairs stiould be given in
art, music, physical education, English, homemaking, industrial education and social science curricu-
la and in counseling, libravy and co-curricular programs. (I15.2, D 15.4, R 15.2, Table 16-B, D 16.6,

D 16,7, D1S.1, D18.2, D 18.4, 1 18.1, R 18.1).

Instructional Methodology

Etforts should be made to increase the utilization of teaching methods that enhance individualization,
one~to-one communication between students and teachers, and active participation by students in class-

room zlcrivitibs. {(D6.1, D19.4, 119.1, R19.1, R19,2, D 20.1, D 20.2).

Dissemination of Positive Findings

‘The first 10 recommendations deal with areas in which improvements are needed. The study also reveals
areas in which positive changes have been made over the 15 vears encompassed by the four studies. In-
asmuch as these reflect fnv'ombly on the self-image of students and the support of staff and community,
they should be well publicized among students, staff. and the community. Following are some of the
findings of a positive nature. '

3.11.1 Percentage of Mexican Americans in the graduating class has increased from 12.3 in 1956

to 29.6 in 1971, while_their percentage in the total student body has remained stable at 30 to 33. .
(Table D).

3.11.2 Percentage emploved full or part time (40), not including those in school, has increased since
1966 (34). (D 4.1.1).

3.11.3 Mexican American grads and drops are being ¢rﬁp10yed at higher rates in more desirable
occupations (D 8.3). . .

3.11.4 Salaries increased 94% between 1956 and 1971, an increase approximately double that of the
cost of livin;?, (49%). (19.1). . ‘

3.11.5 Job satisfaction is higher for Mexican American grads (75%) than for Qther grads (67%); job
satisfaction for Black grads (67%) is same as for Othe; grads. (D 11.4.1).

3.11.4  Percentage of grads reporting additional training other than college (43) has increﬁsed since
1966 (36). Percentage of drops so reporting has increased to 47 from 36. (D 12.1, D12.2, T12.1).
3.11.7 Percentage. of grads starting college (73) has increased since 1936 (47), with virtually no
change in college drop rate (1971: 31%; 1956: 30%). (.D 13.1, D 13.2). )
3.11.8. i’ercentage of Black grads entering college (86) exceeds both MA and Others (70, 73). Percent
of Blacks dropping from college (31) is approximately samé as for MAs and Others (35, 30). (D 1i3.1,

D 13.2).

3. 1i.9 Grads and drops give high ratings to the help they received from the schools in gettiug‘along
with beople and in learning the basic skﬂlls. (D 16.1, I16.2). ' ‘

3.11.10 Both grads and drops report higher rates of participation in cultural pursuits than in 1966.

(D 18.3).



PRESENTATION OF DATA

Results are reported in the following sections, with numbers referring to items in the questionnaire (see

appendix).

In many tables comparable figures for 19‘56, 1961, arid 1966 are shown. In some cases figures are cited
in the data or inferences without having been shown on the tables. This has been done to increase readability and
to keep report size to a minimum.

Most of the tables are followed by summaries of what the writers see as significant data from the tables,
and such summaries are followed by inferences and recommendations.. These are presented as conveniences for .
the reader, but it is obvious that tables include important data not summavrized which warrant additional infer-
ences and recommendations. Thus the reader i3 cautioned to (a) study the tables for his own analvsis of sig-
nificant datu, and (b) review the inferences and recommendations in light of his own judgment concerning
their interpretation.

Percents do not total to 100 in all rables due to rounding to nearest whole percent.

For convenience in reference all data, inference and recommendation items are coded with "D for duta,
"I" for infexence,v and "R" for recommendation, followed by table number and item number. Examples:

D 13.1 = Data item 1 for Table 13 (Quéstion 13) .
115.3 = Inference item 3 for Table 15
R 17.4 = Recommendation item 4 for Tahle 17
All materials pertaining to this study will be on file until January 1, 1978. Inquiries may be directed t:)

the office of the Associate Superintendent.

1. IDENTIFICATION DATA

O

No tables are presented for question 1,

Z. INFORMATION ON MARITAL STATUS

TABLE 2-A
MARITAL STATUS BY GRADS OR DROPS AND ETHNICITY
P E R C E N T
TOTAL TOTAL - NO
GROUP N MARRIED { DIVORCED | WIDOWED | EVEE. MARRIED |SINGLE | RESPONSE
GRADS: MA 272 20.2 3.3 0.0° 23.3 ‘ 75.4 1.1
Black 42 16.7 0.0 0.0 16.7 78.6 4.8
Other- 688 18.5 1.5 .1 20.1 79.2 7
Total 1002 18.9 1.9 .1 20.9 78.1 1.0
" DROPS: MA 79 40.5 6.3 1.3 48.1 51.9 0.0
Black 3 0.0 - 0.0 0.0 0.0 100.0 0.0
Other 119 33.6 4.2 0.0 37.8 61.3 .8
Total 201 35.8 5.0 . .5 41.3- 58.2 .5
TOTAL: MA 351 24.8 4.0 3 29.1 70.1 )
Black 45 15.6 0.0 0.0 15.6 80.0 4.4
Gther 807 20.7 1.9 1 22,7 76.6 .7
Total i203° || 21.7 P2.4 2 24.3 74.8. .9

ERIC
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TABLE 2-B8

COMPARISONS OF MARRIAGE AND DIVORCE RATES, 1956-1971
P E R CENT
1956 1961 1966 1971
: ) TOTAL || EVER a b EVER EVER EVER

GROUP N MARR. DIV. MARR. | DIV.|| MARR.{ DIV.{ MARR. |DIV.
GRADS 1002 23 2 30 9 24 26 21 9
DROPS 201 52 4 47 7 50 21 41 12
-MA 351 41 40 15 29 36 29 14
Black 45 ND ND ND ND ff ND ND 16 0
Other 807 30 3 31 6 28 21 23 8
Total Marriage Rate 33 33 28" 24

Total Divorce Rat 4 8 25 10

a . . . .
"Ever married" is total of married, divorced and widowed.

b... . —
Divorce rate is based on total ever married; e.g. a divorce rate of 25% would be reported for
a group of 12 respondents of whom 9 were married and 3 were divorced.

‘ TABLE 2-C /
DIVORCE RATE BY GRAD OR DROP, ETHNICITY AND SEX 4
TOTAL EVER| %2 .|| MALES EVER| % FEMALES EVER| %
TOTAL MARRIED DIV- MARRIED DIV~ MARRIED DIV- |
GROUP N N % ORCED N % ORCED N % ORCED
GRADS: MA 272 64 24 14 21 18 14 43 28 14
Black 42 7 17 . 0 3 |-20 0 4 15 0
- Other | 688 138 20 7 60 17 5 78 24 9
Total | 1002 209 21 5 84 | 17 7 125 25 10
DROPS: MA 79 38 48 13 14 33 7 24 65 17
Black 3 0 0 0 0 0 0 -0 0 0
Other 119 45 38 11 - 20 27 10 25 56 12
. Total 201 83 41 12 34 29 9 49 58 14
| TOTAL: MA 351 | 102 29 14 35 22 [ 67 35 15
Black 45 7 16 0 ; 3 19 0 4 14 0
Other | 807 183 23 8 80 18 6 103 28 10
Total | 1203 292 24 10 118 19 8 174 29 12
20f those ever married (includes total of married, divorced and widowed).

k‘.
I
i
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Data:

D2.1 Marriage rate (24%) is down from 28% in 1966 and 33% in 1961 and 1956.

D 2.2 Marriage rate for drops (41%) is double that for grads (21%).

‘D2.3 Marriage rute for females (29%) is significantly higher than for males '(19%).

D 2.4 Highest marriage rate is for female MA dfOPS (63%).

D 2.5 Lowest marriage rate is for female Blacks (14%).

D 2.6 Divorce rate €10%) is down {rom 25% in 1966 but still above 1961 (8%) and 1936 (4%).

D 2.7 . Divorce rate for drops (12%) is significantly higher than for grads (9%). »

D 2.8  Divorce rate for females (12%) is significantly higher than for males (8%).

D 2.9 Highest divorce rate is for female MA drops (17%).

D 2.10 Lowest divorce rate is for Blacks (0.0%).

Inferences:

[ 2.1  The substantial decline in the divorce rate from the previous study is encouraging; the infor-
mation on divorce rates by .sex, ethnicity and drop status points to need for more
precise focus af school efforts in attacking the divorce problem.

I 2.2 Preparation for marriage remains an urgent need for the significant number of youth who marry
within one to three years after leaving school. This need is greatest for drops, MAs and
females, since these groups have both the highest marriage and divorce rates.

RECOMMENDATION: '
R 2.1 District appoint a task force to review the implications of the follow-up study for curricular
change to meet the needs of students most likely to enter upon early marriages.
3. NUMBER OF CHILDREN
TABLE 3-A
NUMBER OF CHILDREN OF MARRIED & DIVORCED RESPONDENTS
BY GRAD OR DROP AND ETHNICITY
No. Married No. of Children % Having 1 or More
GROUP or Divorced 0 1 2 3 Children
GRADS MA 64 31 23 -9 1 51.6
B 7 2 3 2 0 71.4
Other 137 _ 82 49 4 2 40.1
Total 208 115 75 15 3 447
DROPS MA - 37 14 18 4 1 62.2
: B ND : - ND
Other 45 - 20 22 3 0 55.6
Total 82 34 40 7 1 58.5
TOTAL  MA 101 45 41 | 13 2 55.4
: B 7. 2 © 3 2 0 71.4
Other 182 102 71 7 2 44.0
Total 290 149 115 22 4 48.6.
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TABLFE 3-B
AVERAGE NUMBER OFF CHILDREN PER MARRIAGE
1956 . 1961 1966 1971
GROUP - TOTAL| TOTAL | TOTAL MA BLACK ~ OTHER | TOTAL
GRADS 4 .3 .3 .69 1.00 .46 .35
DROPS S .7 .8 .79 -- .62 .67
TOTAL .6 60 .6 .72 .o | .30 .59
D 3.1 114 children among 1002 grads, 209 of whom are or have been married; 57 children among 201
drops, 83 of whom are or havé been married.
"D 3.2 Average numbelr of children per marriage (.39) has remained constant since 1956 (. 6).
D 3.3  Half of the respondents who are or have been mavried report one or more childrea.
D 3.4  Percent of drops ever married having children (39%) is significantly higher than for grads (45%).
D 3.5 Percent of MAs ever married having children (35%) and of Blacks (71%) is significantly higher
than for Others (44%).
D3.6 Ave rage number of children for MAs ever married (. 72) and for Blacks (1.00) is significantly
higher than for Others (.30).
D 3.7 Average number of children for drops (.67) is significantly higher than for grads (.33) and is
significantly lower than in 1966 (. 80). »
Inferences: _
3.1 ._ The relatively stable marriages and childbirth rates coupled with a marked decrease in the
divorce rate since 1966 suggests that factors have been at work to increase marital stability.
1 3.2 Childbirth data are hased on responses of those reporting theniselves as married or divorced.
Future surveys might solicit this information from those not married.
I 3.3 A study of the curriculum's adequacy in preparing young people for parenthood is suggeéted by

the fact that half of the "ever married” respondents report that they are parents. The higher

rates for MAs, Blacks and drops suggest- need for intensified efforts among these groupé.

RECOMMENDATION:

R 3.1

ERIC
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District evaluate the curriculum for adequacy in preparing students for marriage and

pareuthood, and develop recommendations for needed changes.
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TABLE 4-B
SUMMARY OFF EMPLOYMENT, UNEMPLOYMENT (WANT WORK),
SCHOOL AND MILITARY SERVICE,
1956-1966

by percentage of subgroups

EMPLOYED? UNEMPLOYEDb IN scHooL® adjdd' MILITARY SERV.
i GROUP 1956 1961 1966 1956 1961 1966 { 1956 1961 1966 1966 1956 1961 1966

GRADS: MA 36 59 45 15 6 11 | 2 23 27 31 10 0 7
Other | 44 29 33 3 4 4 39 47 40 41 6 8 12
Total 42 36 35 5 4 6 35 43 37 39 7 6 11
DROPS:  MA 28 3239 21 29 28 2 3 9 9 28 3 6
Other | 37 6 27 6 16 17 4 -+ 11 11 21 10 17
Total 33 48 31 11 21 20 3 3 11 11 24 7 14
E ALL MAs 32 37 44 18 15 15 11 15 24 26 19 1 7
ALL OTHERS 12 34 32 4 6 6 30 40 37 37 10 S 13
TOTAL 40 39 34 8 8 8 25 34 33 35 12 6 11

a X . - A . . o

bFull and part time (does not include “part time scliool and \yorl\ ). NOTF. This tahie for
Does not include "unemployed, not seeking work" (housewives, etc.). comparison with "total”
. CFull, part time and “'part time school and work."” column§ in Table 4-A.
d:\cljusted figures from data in Questions 14 and 15, 1966 survey.

Data:
D4.1 Employed -- Percentagé employed [ull or part'cime (not including part time while attending
school) is; A
D 4.1.1 Higher than in previéus two studies (1971--40; 1966--34; 1961--3Y; 1956-.-40).
D 4.i.2 About the same for Others (41) and MAs (40) (1966--32, 44; 1961--34, 57;
1956--42, 32). )
‘D4.1.3  Lowest for Blacks (25).
D4.1.4 Higher for‘g'grads (41) than for drops (36). (1966--35, 3.1; 1961--36, 48; 1956-—4é, 33).
D +4.1.5 Higher for females (42) tl_mn for males (37).
D 4.2  Unemployved -- Percentage unemployed but seéking work is:
D 4.2.1 Higher than in previous studies (1971--13; 1966--8; 1961--8; 1956--8).
D 4.2.2 similar among drops for MAs, Blacks, and Others (29, 33, 30).
D 4.2.3 Higher among grads for MAs (15) and Blacks (19.) than for Others (7).
D 4.2.4 Three times as high for drops (30) as for grads (10) (1966--20, 6;. 1961--21, 4;
1956 -- 11, 3). ’
D4.2.5 High(;r for females '(15) thanA for males (12).
B D4.3  In-School -- Percentagé participating in further schooling is:
D +4.3.1 Higher for ail grads than in previous studies (1971--50; 1966--39; 1961--43; 1956--
A 35). _
D 4.3.2 Higher for MAs than in brevious studies (1971--46; 1966--31; 1961--23; 1956--22).
D4.3.3

Higher for Others than in previous studies (1971--51; 1966--41; 1961--47; 1956--39)." ’
Q A
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D 4.3.4 Higher for Blacks (60) than for MAs (46) and Others (51).
D 4.3.5. Higher for males (56) than tor females (44),
D 4.4 Military -~ Percentage in military Service is:
D 4.4.1  Lower than in 1966 and 1956, and about the same as in 1961 (1971--7; 1966--11;
1961--6; 1956--12),
D 4.4.2 Higher for Others (9) than for MAs (3) and Blacks (2).

D 4.4.3 About the same for male grads {14) as for male drops (15).

[nferences:
[ 4.1 Increase since 1966 in employed, unemployéd and (for grads) in school, reflects decreases in
military and other. .
[ 4,2 Increase since 1966 in drops looking for work (30% vs. 20%) indicates that potential drops,
regardless of ethnicity, face serious har{dicaps in finding employment.
[ 4.3 MAs and Blacks are in special need of assistance in preparation for empioyment.
[ 4.4 Increase in MA college attendance and high Black college attendance reflect improved curricu-

lum and guidance efforts as well as increased ininority recruitment and financial aid programs.

RECOMMENDATIONS:

R 4.1 District evaluate career education programs and recommend changes to improve job

placement prospects for MAs, Blacks and drops.
R 4,2 District evaluate counseling practices -and recommend changes to increase percent of

females participating in further schooling.

ERIC
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5.7 SOURCE OF LIFE PLANS WHILE IN HiGH . SCHOOL

TABLE

=4a

5 o
SOURCES OF LIFLE PLANS HELP WHILE IN HIGH SCHOOL BY GRADS AND DROPS,
ETHNICITY, CURRICULUM, SEX C

PER CENT REPORTING HELP BY:
: Adult _ Friends i
GROUP N Friends | Own Age | Teachers | Counselors| No Help | Others | No Response
GRADS: MA 272 17 15 25 14 15 8 7
Black 42 14 7 26 24 17 5 7
Other | 688 19 16 25 8 17 11 4
Total {1002 18 15 25 10 17 10 5
DROPS: MA 79 16 13 11 13 20 22 5
Black 3 0 33 67 0 0 0 0
Other 119 17 11 17 13 29 9 5
Total 201 16 - 12 id 12 25 ‘ 14 5
ALL MaA 351 17 14 22 14 17 11 6
ALL BLACKS 45 13 9 29 22 16 4 7
ALL OTHER 807 . 19 15 23 8 19 11 4
CURRICULUM: :
Univ. Prep| 346 1 15 27 12 14 10 5
Business Ed | 237 18 16 27 9 17 7 5
Vocational Ed | 202 23 11 ©22 11 17 11 4
General | 409 18 15 17 - 10 22 13- 6
Special 9 1t 0 44 11 0 22 11
|
MALES 611 19 14 24 8 " 18 12 5
FEMALES 392 17 15 23 13 18 10 5
TOTAL 1203 18 15 23 10 18 11 -5

“In previous studies first response category was ''Parents, relatives and other adult friends.” In 1971 study
this was changed to "Adult friends, " and question read: "Other than parents or relatives, who gave you the
most help on your life plans while in high school?" Therefore, data from 1971 study are not comparable with
data from previous studies. A category, "administrator,” was added to the 1971 questionnaire. Responses
to this were smalli, hen(_:e they are totaled with "others".

Data:

Note: Data summary below excludes Black drops because of small N (3).

-D3.1

o .0
o o
o™ u

Among grads most help was received from teachers (25%), least from counselors (10%) and

Others (10%).

Among drops,
(15%).

Among grads,
Othe x~-25%).

Among drops,
Among grads,

Among drops,

largest category was no help (25%), followed by adult friends (16%) and teachers
teachers wefe of equal help to all ethnic groups (MA--25%; Black--26%;
teachers were of more heip to Others (17%) than to MAs (11%).

counselors were of more help to Blacks (24%)and MAs (14%) than to Others (8%).
counselors were of equal help to MAs (13%) and Others (13%).



Inferences:

I 5.1

19~

Counselors were of more help ro females (13%) than to males (8%): help from other sources

was approximately the same for both sexes.

Special attention should be directed to drops, since 25% of them repoxt no help from any
source and since they rate help from teachers considerably lower than do grads.

Review of counselors' role in helping students with life plans is indicated, since all other
categories ranked higher than did counselors. Special attention should be directed to ‘

discrepancy hetween help offered females over males.

RECOMMENDATIONS:

R 5.1

ERIC
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District review philosophy and organization of counseling services and recommend
changes to enhance role of counselors in helping studeats with life plans,

District conduct a stuﬂy of recent guidance innovations (e.g., group counseling,
carcer centers) to determine their effectiveness in helping srudents with life.plans.,
District develop plans for early identification of dropout-prone students and for

dirccting faculty resources toward assisting such students with life plans,
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TABLE 6-B

CO‘\)H’ARISONS OF FIRST AND SECOND PRINCIPAL REASONS
FOR DROPPING SCHOOL, BY ETHNICITY, SEX, 1956-1971

P E R C E N.T R E S P ONDI1ING
MA Drops Black Drops| Other Drops| All Drops Males Females
Reason Number 1-7 §-13 1-7  §-13 1-7  §-13 1-7  §-13 1-7  §-13 1-7  8-13
Degree of School ’
Control Some Little | Some Little | Some Little { Some Little | Some Little | Some Little
1956 41 59 ND 52 48 47 55 ND ND
1961 50 50 ND 6 35 1 39 41 ND ND
1966 63 37 ND 58 4z | 60 40 ND ND
1971 53 47 a 76 24 66 34 76 24 52 48

one gave an 8

a -

Data not sigunificant because of small N (3). Of the 3 Black drops, none gave a 1-7 response,
-13 response (as second principal reason), and all three gave a 14 (Other)
response as first principal reason.

Data:

Note:

Reasons are grouped in this order because first seven are areas over which school has stne

control, while second six are areas over which school has little or no control. These groupings are

somewhat

D 6.1

D 6.2

O
o
A

D 6.6

Inferences: °

I 6.1

arbitrary but are helpful for purposes of analysis and comparison with previous studies.
"Not interested in school” continues to be most prevalent response (19% of total,

13% of MAs, 24% of Others.?)

"Doing failing work" {s second most prevalent response (10% of total, 9% of MAs, 11% of
Others. } V

Among males "not interested in school' is most prevalent (21%); among females "n}arriage"
is most prevalent (20%). '

Of all drops, 58% are males, 42% females (Tabié A).

Percent giving reasons over which school has some coutrol (53) decreased among MAs

since 1966 (63) and increased among Others (76, 58).

In the group of reasons over which school had little control, finances accounted for 61% of .

male drop responses vs: only 30% of female.

Nebulous nature of “not interested in school” makes deternitnation of true reasons for
dropping difficult. While school should provide positive learzing experiences, it may not
be able, in its preseat form, to meet iieeds of all students. Alternative forms of education
should be explored. _

Large increase since 1966, among Others, in percent indicating factors over which school
has some control should not necessarily be interpreted as decrease in school's effective-
ness, since percent of students graduating continues to rise. lt may reflect improved
economic and health conditions (fewer sm(lenfs dropping because of financial and health
reasons). )

Wwith niarriage the major reason for females dropping, effqrts should be made to prqvide

opportunities for them to continue their education. District's School Age Mothers program,



(18]
[3V]

initiated after students in this survey leit school, provides one alternative, the eifects of
which should be reflected in the 1976 study.
I 6.4 No inferences may be drawn from responses of Black drops because of small N (3).

RECOMMENDATIONS:

R 6.1 District create task torce to develop curriculum modifications and alternative prograins to
1110ti\'nte potential drops (particularly males) who are not interested in school o1 doing failing
work. ' ‘

R 6.2 . District develop procedures to increase work exper{ence and job placement opportunities
tor low income.students, who are_potentialn drops because of economic factors.

R 6.3 District develop program specifically-designed to encourage married students £o stay in

school.

~1

NUMBER OF JOBS HELD SINCE LEAVING SCHOOL

Note: Tables 7-A, 7-B, 7-C and 7-D do not include part-time workers as being in the labor market.
Arbitrary assumption was made thar botn part-time workers and all workers attending college would
not be included. Reader may make his own judgment and will find numbers involved by referring to

Table $-A.

TABLE 7-A

NUMBER OF JOBS HELD SINCE LEAVING SCHQCL BY THOSE WORKING
FULL TIME OR SEEKING WORK, BY GRADS AND DROPS, ETHNICITY

GRADS DROPS
NUMBER OF.]OBS HELD NUMBER OF JOBS HELD

GROUP Nlo 12 13 JlassrINn] o) 1] 213 [4=1IxNr
MA Fi 90{ 2 |37 |23 | 7 |1 0 231 1] 6 1115 ol o
5 41 |18 67 |6 [+ o |[23]1w0]5 22 |3 {1

Total | 131120 | 63130 |13 |5 |0 Jl46 | 111 | 317 |3 |1

BLACK F i1 o0 s+l 211 {0 o 0 0}l o0 0 ol a
s sl 4 2l 1 o1 |o 1 o olo to{o

Total | 15| 4 6| 3 {111 |o 1] o0of 1 o oo

OTHER F | 220| 1 (11667 {32 |13 1o {36 | o113 {1a] 4 |3 ]2
s solis | 5] s |35 |1 {3 |l36] 16| s 316 |30

Total | 279 | 19 [131] 75 |37 |14 |3 [l72] 16|21 |17 {10 |6 | 2

TOTAL F | 226 3 {17792 Lo |14 | o |59 1192 |9 |3 ]2
sl o9ja0 | 23116 {1l 6 {3 fleo | 26y 1 {5 |s {6l 1

Total | 425 | 43 {200 [10s 151 |20. 13 lazo | 27| 33 |30 [17 |9 | 3

H\Vorking full time
bSeeking work

O
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TABLE 7-8

PERCENT OF "THOSE IN LABOR MARKET WHO HAVE NOT HELD ONE JOB SINCE
LEAVING SCHOOL, BY GRADS AND DROPS, ETHNICITY, 1956-1971

BT 19et 1966

. 1971
_GRoup Ma_ JOrher fl MA L Other | MA [Other || MA T Black | Other
COGRADS 17 1 6 3 5 12 15 27 7
DROPS 38 4 6] 7 35 15 24 0 23
TOTAL 27 ! 10 4 12 13 18 25 10
TABLE 7-C
AVERAGE NUMBER OF JOBS HELD BY THOSE WORKING FULL TIME
. BY GRADS AND DROPS, ETIINICITY, 1956-1971
, 1956 ' 1561 1966 1971
¢ GROUP NMA | Other MA | Other MA | Other MA | Black | Other
i GRADS 2.1 | 1.9 2.1 1.8 1.7 1.6 1.4 1.6 1.7
l BROPS 2.7 | 2.1 2.5 { 2.0 210 18 1.9 | 0.0 1.9
1 TOTAL 2.3 1.9 2.2 1.5 1.8 1.6 1.5 1.6 1.8
1
f
' TABLF 7-D
PERCENT OF THOSE IN LABOR MARKET EMPLOYED FULL TIME
BY GRADS AND DROPS, ETHNICITY, 1956-197]
GROUPS : 1956 1961 1966 1971
GRADS:  Al-A 67 85 77 69 -
Black ND ND ND 4
Other 93 87 87 82
Total 88 88 84 77
DROPS:  M-A 30 58 50 50
Black ND ND ND 0
Other : 82 67 55 50
; Total 68 63 53 50
| .
-1 TOTAL: -M-aA 59 75 72 b4
} Black : ND ND ND 44
i Other 91 83 82 76
Total 83 80 79 71

ERIC
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. TABLE s-A
108 CATEGORIES FOR THOSE WORKING FULL TIME
BY GRADS AND DROPS, ETHNICITY
P t R G- b N T
Profes- Clerical - Farming Semi-. Un-~

N sional Sales Service | Forestrv | Skilled | Skilled | Skilled

GRADS: MA s3 1 43 ) 14 -0 13 18 b

Black 8 16 0 0 0 At 50 33

Other | 208 3 . 43 14 0 14 16 10

Total | 297 3 42 14 0 4 IS 10

DROPS: NA 13 0 13 13 0 7 al) 7

Black 0 {) 0 N () 0 0 0

Other | 32 3 13 16 ¢! 13 22 34

Total 47 2 13 15 0 i 34 26

TOTAL: MA 98 1 40 14 0 12 25 8

Black 6 17 0 0 0 0 50 33

Q Other| 240 3 39 14 -0 14 17 13

lC Total | 344 3 38 14 0 13 20 12.

Dora:

DI Percent of those in labor market employed full time has decreased steadily: 1936--83;
100 - =805 Wee-=790 IW71--T1,

n7.2 Pevcent employed full time is significaatly lower for Mas (6 and Blacks () than for
Others (7h).

7.3 Percent employved full cinie decreasced move sipe: 1906 tor grads ({from 84 to 77) than for

drops (33-30)..

DT bercent who have not had one jub is sig’|1it:ic11|1tl3' higher for MAs (18) and Blacks (23) than
for Orher s (10). ‘
(Y Percent of grads who have not had one job is higher for Mas in 1971 than in 1900 (15, 5)
and tower.for Others (7, 12).
N Toe Percent of drops who have not had one job is lower for MAs in 1971 than in 1906 (24, 33) and
higher for Others (22, 15).
Average numbdy of jobs neid s Tower lor grads (1.7 than for drops (1. 9): tower for MA=S
t13) and Blacks (1.60) than for Others (1. 8)-towest for NMA grads (1. 4.

luferences

[ Dectine in full time emplovment rates rvertects general trend in national economy, and 18

wreater for srads (particulariv MAs) than for deops. -

7.2 Inb mobility is greater for drops than for grads, and greater for Others than for MAs and
Blacks.
1T With grads enjoving a 3:2 advantage over drops in emplovinent rate, school needs to increase

ctfores o hold students unti! graduation and to provide entry level job skilts {or poteatial
drap=, hased on local Tabor marker needs.

RECOMMENDATIONS:

R 7.1 Pistrict develop programs Tor extending job training and placement opportunities for both
arads and draps,

0 T2 District conduet study to detevmine effects of caveer center, work experience and nther

VIS prograns on emplovment of drops and grads.,

N, [OB CATEGORIES FOR THOSE WORKING FULL TINE
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GROUP

TABLI 8-B

JOB CATHEGORY COMPARISONS FOR T110S)E WORKING FULL TIME
BY-GRADS AND DROPS, ETHNICITY, 1956-1971

CENT

Profes-
sional

Clerical
Sales

PER

Service

Farming
TForestry

Skilled

Semi-

Skilled

Un-
Skilled

GRADS:

MA

1956
1961
1966
1971

0

%)

42
37

]
10
16
14

L%

41

8
17
10
8

*B3

1971

33

1956
1961
1966
1971

2

6

0
10

Tot,

1956
1961
1966
1971

6

1

@OPS:

MA

1956
1961
1966
1971

[r>]

1971

1956
1961
1966
1971

Tot,

1956
1961
. 1966
1971

™~

TOTAL:

MA

1956
1961
1966
1971

1971

1956
1961

1966

1971

Tot,

1956
1961
1966
1971

N=6

RIC

e
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Inferences:

I

8.1

8.2

8.3

8.4

As i previous studies, largest source of employment for grads is'clerical and sales at 42%;

largest for drops is still semi-skifled at 344, . .

Largest source for MAs remains clerical and sales at 40%; employment pattevrn for Blacks

(professional -~ 1747, 'scmi-skilledusof/’(,, unskilled--33%) differs significantly from MAs

and Others, but caution is advised in interpreting this data because 6f small N (6); largest

for Others remains clerical and sales at 394,

Changes from previous sﬁ)dies:

D 8.3.1 Professional: 1971 total for grads is down to 37, reversing upward trend (from
3% in 1936 ta 75 in-1966); MA grads are down to 1% from 2¢ (1966); Other grads
are down to 3'% from 7% (1966). Highest rate is for Black grads at 17%, (but N = 6).

MA drops ave down to U2 from 11']; Other drops are up to 3% from D%,

D 8.3.2 Clerical and Sales: 1971 total is down to 38% from 43%; (1966); MA grads are up

o

(828

to 435, from 33%,; Other grads are down to 43% from.33%; MA drops are up to 13%
from 0%; Other drops are down té 13% from 20%. No Blacks are reported.

D §.3.3 Service: 1971 total is up to 149 from 11%, (1966); MA grads are down to 14% from
16%; Other grads are up to 14% from 8%; MA drops are down to 13% from 22%;
‘C.)ther drops are down to 16% from 20%. No Blacks are reported.

D §8.3.4 Farming-Forestry: No respondents reported employment in this category, thus

. completing dowaward trend from 1936 high of 7%.
D 8.3.3 Skilled: 1971 total is up to 13% from 10% (1966); MA érads are vp te 18% from
‘ 14%; Other grads are up to 14% from 9%; MA drops are up to 7% from 0%; Other

drops remain at 12%, No Blacks are reported. )

D 8.3.6 Semi-skilled: 1971 total (20%) has remained stable since 1966 (19%); MA
grads are down to 18% from 21%; Other grads are up to 16% from 15%. Highest

" rate s for Black grads at 30% (but N = 6). MA drops are up to 60% from 56%;

Other drops are up to 22% from 20%.

D 8.3.7 Unskilled: 1971 total is up to 12% from 7% (1966); MA grads are.down to 8% from
10%; Other grads are up to 10% from 6%. MA drops are up to 7% (rom 0%;

Other drops are up to 34% from 20%.

Decrease in rate for professional and increase in rate for unskilled may reflect tight labor
market in 1971.
Increase in rates for MA grads and drops in clerical and sales and skilled may reflect

increased efforts hy employers to hire MAs, particularly when viewed against MA grad

-decreases in service, semi-skilled and unskilled. Such efforts have not touched MA drops,

however, whoée rate in unskilled has risen sharply.

For Others (both grads and drops) sharp declines in professional and clerical and salés,
coupled with sharp increases in service and unskilled, may reflect tight labor market and/
or employer preference for MAs, particularly in clerical and sales.

Continued disadvantage of drops in competing for jobs is reflected by their continued high



rate in semi-skilled and their sharp increase in unskilled.
I 8.5 Continued high rate of employment in'clerical and sales reflects positively on potential
value of business education curriculum in preparing vouth for labor market, '
1 8.6 Need for increased effort in career education is shown by- relatively low rates of employ-
" ment in service and skilled. '

RECOMMENDATIONS:

R 8.1 District establish programs, based on study of local labor market needs, to improve job
training opportunities in service, semi-skilled and skilled categories and reduce rate in
unskilled category. '

R 8.2 SeeR 7.2

9. AVERAGE WEEKLY SALARY, FULL TIME EMPLOYED

_ TABLE 9-A
AVERAGE® WEEKLY SALARY FOR THOSE EMPLOYED
FULL TIME, BY GRADS AND DROPS, ETHNICITY, SEX
N U M B E R . R E P O R T I N G
: Less r
| : than | 510-| $25-| $50-) $75-| $100-1 $150-| $200- Average
i GROUP N($10{ 25 50 { 75 {100 | 150 { 200 | 250 | $250+ | Weekly
[GRADS | Ma 9! o of o 223 ]| 4] 15 4 4 133
| ' Black 7|1 o 0 0 1 1 1 2 1 1 161
| Other |224] 0 1 4 | 14 | 48 | 102 40 9 6 128
‘ “Total | 321] 0 1| 4 | 17 | 72 | 145 57 | 14 | 1L 130
|DROPS | MA | 22| O o| of| 3} 7 6| 3 3 0 125
i Black ol o 0 01 0 0 0 0 0 0 ND
i Other | 34} 0 0 2 1 3 6 10 8 4 1 136
; _ Total | 56 O 0 2 6 | 13 16 11 7 1 131
jToTAL |{Ma in2{ o | o] o s |30 | 4 | 18 7 4 132
{ Black 71 G 0 0 1 1 1 2 1 1 161
Other |[258]| O 1° 6 17 | 54 112 48 13 7 129
Total |377| O 1 6 [ 23 85 | 161 68 21 12 130
TOTAL MA 1121 © 0 01 .5 | 30 48 | 18 7 4 132
Black 7( 0 0 0 1 1 1 2 1 1 161
Other | 2581 0 1 6 | 17 | 54 | 112 48 13 7 129
Total [377] O 1 6 | 23 |85 | 161 68 21 12 130
MALES GRADS | 146] O 0 2 4 | 14 59 49 12 6 150
DROPS | 38} 0 0 2 0 9 10 10 6 1 144
TOTAL{184] O 0 4 4 | 23 69 | 59 18 7 149
FEMALES] GRADS | 175} O . 1 2 | 13 | 58 86 8 2 -5 114
DROPS | 18] © 0 0 6 4 6 ‘1 1 0 104
TOTAL|193) © 1 2.1 19 | 62 92 9 3 5 113
aAverages derived by using mid-~point of each range; $275 used for $250+ column,

O
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TABLE 9-B
COAIPARISONS OFF AVERAGE WEEKLY SALARY, FULL TIME EMPLOYED
BY GRADS AND DROPS, ETHNICITY
l"r)S()—l’~)7l :
AVERAGE SALARY ) PER CENT | GAIN
GROUP 1936 1961 1966 1971 1956-61. 1961-60 1966-71 1956~71
GRADS: MA S 6l $ 83 $ 98 $133 36 18 36 118
B N o D a t a 1ol N o D a t oa
Other 67 79 92 128 17 17 39 91
Total 66 80 94 130 21 17 38 i 97
DROPS:  NA 62 87 111 125 40 29 13 102
R N o D a t a . N o D a t a
Orher 72 68 104 136 (-6) 53 31 89
Total 69 77 107 131 12 38 22 50
ALL MA 62 §4 100 132 37 19 32 113
ALL BLACK N o D a t a 16} N o D a t a
ALL OTHER 68 77 93 129 13 21 39 ‘ 90
TOTAL 567 579 $95  S130 18 20 37 94
D 9.1 MA grads enrn more than Other grads, as in 1961 and 1966; they earn more than MA drops,
a reversal from 1966, v
a D 9.2 . Black grads report highest average salary, but caution is advised in interpreting data because
ol small N (7). ]
D 9.3 DPercentagre gain for grads from 1966-71 (38%) ls more than double that for 1961-1966 (17%):
gain for drops is down to 229, from 38% for previous five-yeur period. .
D 9.4 Sularies for grads and drops are approximately equal, while in 1966 grads earned less than
drops. ' |
9.5 Gain in MA salaries (32%) from 1966-1971 is less than for Others (39%).
D 9.6 Salaries for male grads ($130) and dvops ($144) are significantly higher than for female grads
($114) and drops ($104).
D 9.7 Highest gain from 1956-1971 is for MA grads (118% compared with 97% for all grads); lowest
is for Other drops (89%).
Inferences:

' Nete: Althougﬁ questions may be raised concerning validity of responses from some groups, eirher
because of small N's or unrepresentative responses, the same factors were present in pre-
vicus studies; hence, trends over the 15-year period are viewed as valid, Since data are
. based 6n responses from those employed full time, graduates with highest earning potential--
those earotled in college--are not included in salary data. »

I 9.1 Gainin salaries for total. group from 1956-1971 (94%) is almost double the rise in cost of

living (49%), yielding a substantial increase in purchasing power. (Note: Cost of living

increase is based on U.S. Department of Labor Consumer Price Indices as published in
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Monthlv FBabor Peview, July 19720 Using VIUS(’: as base vear, indices were compounded 1o
1971, ' ' '
Favorable sakiry posirion of grads over drops is evidenced by greater percentage gains from
1950-1971 of grads (977)) over drops (90), Dil'l‘erenc": is even more marked from {906 1977,
with grads gaining 389 and drops 2290,

Higher gains for MAs (113%) over Others (905) from 1956-1971 may be attributed to increased
MA graduation vate (‘Fable D), and/orto inc;renscd efforts lx)" emplovers to hire minoritics.
Significantly higher salaries of males ($149) over females ($113) merits further study to
detevmine if the difference is cuused by discriminatory sala l“4\' policies of emplovers, Ligher
rates of maie emrploviment in hetter paving jobs, or other factors, '
The apparently equal salary status of drops and grads may he deceptive because of (1) higher
drop unemployment rate, indicating a possible employver sclectivity factor, (2) drops’ one tn
three vear lead over grads in finding jobs, with corresponding npportuniry for salary increascs.
and (3) exclusion of grads with highest curning potential (thosc in.schinol rather than in fabor

marker} from these computations.

ENDATION:

R 9.1

Salary data will be publicized through career centers and other media as an incentive to

encourage studeats to remain in school until graduation.
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10. RELATIONSHIP OF PRESENT ACTIVITY TO PLANS WHILE IN HIGH SCHOOL

' TABLE 10
RELATIONSHIP OF PRESENT ACTIVITY TO PLANS WHILE IN HIGH SCHOOL
BY GRADS AND DROPS, ETHNICITY, WITH 1966 COMPARISONS
2
= —_ - — P -
2 Lg S lLe e |Llg & jlye e
< 7] g ﬁ ; g = 9] cc\ ’5‘, 2] cc\ :g
E - 0 - ] @ 0 - 0 - —
£32 38 8 Sy 8 28 S S e © E‘g
=585 |2 |lgs| 5|55 8 |58 |8 |58
“el . m ) ~o ] 5 | _® T |~ ® 2 )
¥ | E o = 1 Fy T A LE F T e
EEm |~ e |~ & o |~ & o |- % o |~ &
cE| & E | & £ {E£§ 2 | E 3 = g g
< 5 2 R= & 5 S 2 2 = a
_ ZE{ 35 153 (85885 |0 (85 |2 |83
.GROUP ) ’ N % | Gaind | % [Gaia % | Gain % | Gain %  |Gain
GRADS--MA: College” || 93 |15 | +s |11 [ +1 |39 [+2 | 31| -13 | 4 |[+2
Work® 108 [ 26 |--1t 24 4 -7 30 [ +6 20 +5 0 -3
Other 71 1 28 +13 44 | +5 14 | -8 10 0 4 | -11
Total 272 | 23 +5 25 -3 20 {42 21 0 3 -3
GRADS--BL.: College 21 | '3 10 24 57 5
Work 11 | 45 No 27 | No 18 | No 9 No 0 | No.
Other | 10| 10 Data | 56 | Data | 10 | Data | 10 Data |20 | Data
Total 42 | 17 24 19 33 7
GRADS--OTH.: College 245 | 20 8 11 | +3 25 |+ 1 40 -13 4 | +1
Work 287 | 30 -3 30 -1 22 -3 18 + 2 0 -1
Other 156 | 18 -2 33 | +6 21 {+ 4 20 -2 6 | -7
Total 688 | 24 +5 24 + 3 23 |+ 1 26 -6 3 -2
GRADS--TOT.: College 359 | 18 + 7 11 | +2 29 | +3 39 -12 4 701
Work 406 | 29 + 2 28 -3 24 | -1 18 + 2 0 -1
Other 237 | 21 + 2 38 | +7 19 | +1 16 =3 6 | -7
Total 1002 { 23 + 35 24 | +1 24 [ +1 25 -5 3 -2
DROPS--MA:  Work /32 | 34 +3 |38 | +7 6 | -25 19 +19 3 1-5
Military 3 0 0 33 -17 0 0 67 |- +67 0 | -50
Other 447 23 - 4 32 -6 9 | -1 16 + 6 18 | +4
Total 79 1 28 0 34 | -2 8 -9 19 +13 11 - 3.
DROPS--BL.: Work 0 0 0 - 0 0 0
Military 0 0 No 0 | No 0 | No 0 No 0 | No
Other 3 0 Data | 67 | Data | 33 | Data 0 | - Data N | Duata
Total 0 0 67 33 0 0
DROPS--OTH.: Work 40 | 38 -6 28 -4 8 | +38 25 + 1 3 1+3
Military 14 | 21 -6 14 -6 14 | -19 36 +16 14 | +14
Other 657 37 + 2 28 | +5 14 { +8 15 -6 6 -10
Total 119 | 35 -1 26 | +1 12 1 +3 21 -1 6 §.-2
DROPS--TOT.: Work 72 | 36 -3 32 0 7 - 4 22 +6 3 0
i Military 17 | 18 -6 18 -6 12 | -17 41 +23 12 | +6
Other 112 | 31 -2 30 | +2 13 | +6 15 -z |In -3
Total 201 | 32 -2 30 | +2 10 | -1 20 + 3 8§ | -2
TOTAL GR. AND DROPS 1203 | 25 +3 25 | +2.) 22 0 24 -4 4 -3
Gain (+) or loss.(-) in percentage points, Example: 45 would be shown for a group reportiing 10%, in
1966 and 15% in 1971. :
bRespc')nded to-Q. 4 with ln school full time, " "in school part time, " "school and working part‘time."
CResponded to Q. 4 with "working full time" or "working part time,™"
dResponded to Q. 4 with "military service."

El{lC' | a . ‘\{

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

Duatu:
(IR
D 10,2
Inferences:
1 10.1
1 10.2
i 10.3
1 10,4
I 10.3

RECOMMENDATIONS:

31

Nothing in mind while in high school:

i) 10. 1.1 Highest rates are for working Black grads (45%), Other drops engaged in activi-
ties other than work or military (37%), working Other drdps (38%), and working
MA drops (34%). '

D 10.1.2  Lowest rates are for Black grads in college (5%) and Black grads engaged in ac-
tivities other than college or work (10%).

D 10.1.3 Rate for all gfads increased from 18% to 25% since 1966; rate for MA grads
engnged'in activities other than college or work increased froni 15% to 28%; rate
for all drops decreased from 34% to 32%.

Close relationship:

D 10.2.1 Highest rates are for Black grads in college (57%), Other grads in college (40%),
and drops in military (41%). '

D 10.2.2 Lowest rates are for MA grads engaged in activities other than collc—;ge or work
(10%) and Black grads similarly engagec_l (95%). '

D 10.2.3 Rate for MA's in coliege decreased from 44% to _31% since 1966; rate for Other
grads in college decreased from 53% to 40%; rate foJr drops in military increased

from 18% to 41%.

While grads are less likely than drops to report "nothing in mind while in high school™ and
more likély to report "close relationship, " the differential has narrowed significantly since
1966. Possihly counseling and career education efforts aimed dt non-college bound students
are beginning to have a positive effect in assisting such students to plan realistically for
their futures. )

Black college hound grads are significantly less likely than MA aud Other college bound grads
to report "nothing in mind while in high school” and more likely to report "close relationship, "
Efforts in recent vears to motivate Blacks to attend college are apparently succeeding.

For MAs and Others in college motivation to attend college is more tikety than in 1966 to have
come after high school graduation. '

Drops-in mvilitary service appear to have had the clearest exbectntions regarding post-high
school plans,

Both grads and drops who enter the labor market after leaving school ave less likely to have
had post-high school pla_ns'than are those in college or military service. Need is apparent for

increased counseling and career education efforts to motivate such students to establish goals.

R 10.1

District develop clearly defined programs to encourage non-college bound students to formu-

late post~high school plans.

Existing Committee on Motivation in Education and Career Planning incorporate the data from

this question and other reievant portions of the studyv in their project.
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D 11.1

11. DEGREE OF JOB SATISFACTION, FULL TIME WORKERS
TABLE 11-A
FULL TIME WORKERS: SATISFACTION WITH THRLEL ASPECTS
OF PRESENT JOB, BY GRADS AND DROPS, ETHNICITY
WITH 1966 COMPARISONS .
CHANCIS FOR TOTAL
TYPE OF WORK SALARY PROMOTION RESPONSLEES
] ) ['5) Q . %)0
& g 2 T U] . =¥
GROUP N ves OB 2] Nt | wes|D B =) N'| Yes |G @ ~ Yes | O @~
GRADS: MA an 83 + 1 88 | . 68 + 1 88 74 +14 75 + 53
: Bl 7 7i ND 7 .57 ND 7 71 ND - 67 ND
Oth 223 71 -2 220 63 + 1 | 220 67 -4 ) 67 -2
Tot. | 320 75 0 315 64 + 1 | 315 69 + 1 069 0
DROPS:  MA 21 76 -4 8 zn 60 +10 21 71 + 8 69 + 5
B 0 0| ND 0 0 ND 0 0 ND 0 ND
Oth " 34 79 + 8 34 77 +18. || 34 77 -11 78 + 3
Tot. 35 78 + 4 54 70 +14 33 75 -5 74 + 5
TOTAL: MA | 111 §2 0 §108 671 + 2§ 109 73 | +13 74 +5
Bl 70 71 ND 7 37 ND 7 71 ND 67 ND
Oth 257 72 -1 1254 65 + 3 j 254 69 - 4 69 0
Tot. | 375 75 0 3369 651 .+ 3 | 370 70 | +1 70 +1
a;\’ is numhber responding to this question. ]
bi’ercentage points in gain (+) or loss (-) since 1966. Example: +5 would be shown for a group
reporting 1077 in 1966 and 15% in 1971.
TABLE 11-B
COMPARISONS OF "“"TOTAL RESPONSES, "
-JOB SATISFACTION OF FULL TIME WORKERS,
BY GRADS AND DROPS, ETHNICITY, 1956-1971
P ERCENT RESPONDINSG Y E §
GRADS DROPS TOTAL TOTAL
Year MA Black Other | MA Black Other| MA Black Other | Grad Drop | Total
1956 63 ND 79 8§ ND 71 73 ND 78 77 76 76
1961 72 ND 71 79 ND = 62 74 ND 69 71 69 71
1966 70 ND 69 64 ND 73 69 ND - 69 69 66 69
1971 75 .67 67 69 ND 78 74 67 69 69 74 70
Data: .
Note: Caution is advised in interpreting data for Black grads because of small N (7). No Black drops
responded to this question.
Type of work:

D 11.1.1 Among grads more satisfaction is shown by MAs (83%) than by Blacks (71%) or

D 1L.1.2

Others (71%); total (75%) is unchanged since 1966.
Among drops less satisfaction is shown by MAs (76%) than by Others (79%), a
reversal from 1966; MA drops are slightly less satisfied than in 1966, Others:



Inferences:

1

D11.3

D 11.4

I

11.1

11.4

33

are more satisfied.
D 11.2.1 Among grads, more satisfaction is shown by MAs (68%) than by Blacks (57“}{.) or
_ Others (63%): total (64%) is virtually the same as in 1966 (63%). .
D 11.2,2 Among drops, less satisfaction is S!:IO\VI-I by MAs (60%) than by Others (77%);
response is up 10 percentage points for MAs and 18 points for Others since 1966.

Chances for Promation:

D 11.3.1 "Among grads more satisfaction is shown by MAs (74%) than by Blacks (71%) or
Others (67%), a reversal from 1966. Response is up 14 points for MAs and
(loWn 4 points for Others since 1976.6.

D 11.3.2 Among drops less satisfaction is shown by MAs (71%) than by Others (77%);
differential has narrowed since 1966, witli MAs up 8 percentage points and

Others down 11 points; total is down 5 points.

Total Responses:
D 11.4,1 Among grads more satisfaction is shiown by MAs (75%) than by Blacks (67%) or
Others (67%); response is up 5 points fur MAs and down 2 points for Others
since 1966. ) | .
D 11.4.2 Among drops less satisfaction is shown by MAs (69%) than by Others (78%);
' both groups are up 5 points since 1966.

D 11.4.3 Changes from 1956-71 are positive for MA grads and Other drops; negative for
Other grads and MA drops.

Gain by MAs in job satisfaction, particularly in chances for promotion, may be attributed to
more favorable action by employers and/or to greater einployability of MAs due to higher
graduation rates.

Gains by drops are greater than for grads, .possibly because of cominunity programs (e.g.,
Operation SER) aimed at improving employability of drops.

A strong correlation between job satisfaction and sz}lary level is suggested. Groups report-
ing higher salaries (e.g., Other drops at $133/weék) report greater catisfaction than do
groups reporting lower salaries (e.g., MA drops at $125/week).

Although Black grads reporting are few in number, those reporting job satisfaction are

apparently edually as satisfied as are Other grads.

RECOMMENDATION:

O

ERIC
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No recommendation.,



O

ERIC

Aruitoxt provided by Eic:

POST HIGH SCHOOL TRAINING CTHER THAN |C OR COLLEGE

12
- TABLE 12
POST HIGH SCHOOL TRAINING OTHER THAM JC OR COLLEGE
BY GRADS AND DROPS, ETHNICITY, WITH GAIN OR LOSS FROM 1966
PERCENT OF. TOTAL N
! - & —
—c ) < =4 weig 1w O o
vk | Slal Blgl X151 8128 3 2
Ela el o8l SlE SEDl: 1w =
S ol ¥ gl gl =l glglgls |8 3
- S |8l 2] 328 &|© Z]1 8] E-1 518 £ =
= = 18|l &gl o) @ @ o wlL @ 32:?:0 % @
Sl 2 e ol 8] B2 %) 8] BEEBINE BRIV g
S| 2 2| 25| 5| &| SIEE|Si85 5| 8| ¢
gl gl =l 219t 2] = 8 |=s| 28| = 8 o
GROUP N N RG] 0|2 D] <] O|ZE]|0 {0 O | =| &
Grads:  MA 272 745|210} 0|6 +1 10| +] 21-5120] 49 | 43 +6
Black +2 12121 ND{ O IND{ 2 { ND 2{ ND| O{ND| 21 { ND [ 29} ND
Other 658 208 14| -1 0]-115 -1 71 O30 81-2 1207 47 | 43 +7
Tortal 1,002 2714 -1 0 1-1 15 +1 S| 43] 6{-3 [ 20} +8 | 43 +7
Drops: MA 74 26t w31 0l 0to ol +st 810 13t -2141 +10
Black 3 L{OIND{ O{NDIO [ ND{33|NDI[O[ND| O| ND{ 33 ND
Other 119 62 13 | +2 142 1 0410 +3(15 (0 |21 | +7 | 32 +14
Total 201 95 15 | 3 1|+ 1 nofn +5 {12 t-1 1813 {47 +11
Total: MA 331 149 15, ] -1 0= 5 +1 ] 10 +3 40-3 119 ] +7 | 43 +7
Black +5 13(2iIND} Q0 INDI2 | ND 4 I XD 1 O{ND}20 | NDI 29 ND
Other 807 360 (4 O d |0 |4 11 8| +51914-1 |20 ] +7 1 45 +9
Total 1,203 522 (4] -1 1 d |0 |4 0 §1 +517§-3 |20 | +7 |43 +7
31t i« nssumed that most respondents attending beauty or business college are females, hcice an estimate
of the percentage of females in these categories is double that reported for ull respondents. - The same is
true for males in barber college and military-technical training. Example: 4% of all respondents, or.an
estimated 8% of females, report beauty coliege training; loss since 1966 is 2 percentage points.
h(_‘.hangc since 1986: Gain (+) or loss (-) from per cent reported in 1966, Thus +2 would be reported for a
figure of 3% in 1971 if the comparable figure for 1966 were 3%. '
“Toral column does not add across in every case because of rounding to nearest whole per cent.
dLess than 19,

Data:

43% of grads report some form of additional training other than JC or cyollege, up from 36% in
1966. ‘Lhis data should be.considered in conjunction with that from Table 4 showing 50% ot
grads enrolled in JC or college,up from 36% in 1966. This should not be interpreted to mean
that 93% of all grads are enrolled in some form of post high school education as some may have
enrotled in hoth college und non-college programs. '

474, of drops report some form of additional training other than JC or college, up from 36%, in

1966.
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Infercnces:

[12.1

™~
pies

Highest rate (327 for additional training and greatest increase over 1966 (14 percentage points)

is for Other drops.

“Greatest decvease since 1966 ave in apprentice training (up from 3% to 8%), particularly for

MA (h‘_ups (up from 4% to 11+); and other special tminivni_,r (up from 139, to 20%), particularly
for Ma grads (up from IIL}‘{, to 20‘,’{.).. -

Greatest increases since 1966 is in military~technical training (down from 10%) to 7%), particu-
larly for MA grads (down {rom 77 to 29). Since most respondents are males, per cents should
be doubled to estimate rutes for males only, hence rate for all males is down from Qb‘X, to 149
and rate for MA males is down from 145, to 4%. . ‘

'

Percentage atrending beauty, barber and business colleges has remained stable since 1966,
except drops attending beauty ccilege (up from 25 to 53%). Since most respondents attending
heauty college are femnales, per cents should be doubled to estimate rdte for females only,

hence rate for female drops amtending beauty college is up from 4% to 10%.

Rates of participation in both college and non-college forms of post high school education are
up sharply since 1966. This may reflect several influences, including improved career and
coliege counseling; more realistic self-appraisals; and increase in community job training

programs.

Higher rates of increase since 1966 in post high school training for drops (up from 36% to 47%)

over grads (up from 36% to 43%) may reflect improved counseling for this group and/or
increasc in community training programs. '

Decrease since 1966 in militnréf-technica] training, particularly for MA grads, may reflect
decline in military manpower needs, disaffection with Vietnam war, and increased job and

training opportunities for minorities in non-military pursuits.

RECOMMENDATIONS:

O

ERIC

Aruitoxt provided by Eic:

R 12.1

R

(2.3

Develop programs to identify potential drops and inform the.xﬁ of training opportunities_in
public and private agencies. '

Appropriate coordinators study feasibility of establishing a course in cosmetology or meuns
of expanding enrollment in this field at the Regional Vocational Center.

Appropriate coordinators and counselors develep plan for informing students of educational
requirements for.apprentice training and of opportunities provided by Regional Vocational

Ceater,
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TABLE 13-
DISTRI3 U'l ION OF COLLEGE ENTRANTS, BY PERCENTAGE,
BY HIGH SCHOOL CURRICULUNM? 1956-1971

University Business Special
Prep Education Vocational General Education
1956 70 e 13 8 "0
1961 4 50 9 19 21 0
1966 38 26 18 17 0
1971 43 15 14 23 0.4

i 1 . . . -
Read: In 1971 srudy, 43% of all college entrants were from university prep curriculum, 18% were

from business education, etc.

TABLE 13-E
COLLEGE DROP RATES, BY PERCENTAGE,
BY HIGH SCHOOL CURRTCULUM:l 1956-1971

University Business Special .
. Prep Education Vocational General Education Total
! 1956 22 36 67 36 -- 30
i 1961 16 30 . 42 57 100 ' 31
) 1966 26 30 49 +7 100, 36
1971 20

31 o4 41 67 31

a i . .
Read: In 1971 study, 20% of the grads who entered college from the university prep curriculum

b

dropped within 1 to 3 years; 31% of college entrants from the business education curriculum
dropped, etc.

. i
In 1971 3 graduates from the speciul education program reported entering college, of whoni”2
dropped; in both 1961 and 1966 one graduate from the special education progran entered and dropped.

D 13.1 73% of all grads started college, compared with 61% ‘in 1966; MAS: 70%, - 54%;
_Blacks: 86% (no data for 1966); Others: - 62%.

o
—
w
o

Of all grads who started college, 315 dropped within 1 to 3 vears (1966 36%); MAs: 359

(13%); Blacks: 31% (no data for 1966); Others: 30% (34%).

D 13.3 | Of all grads who started college, 54% started at SJCC and 20% at CSUS] (MAs: 5 - 20%;

- Blacksi 369, - 36%; Others: 53% - 19%). ;

D 13.4 Drop rate at SJCC is twice that at CSUS]. Of all grads wﬁo started at S]C4C, 39%, dropped
within 1 to 3 years; at CSUS], 19%. MAs: SJCC - 43%, CSUS] - 15%; Blacks: SJCC - 54%,
CSUSJ - 15%; Others: SJCC - 34%, CSUS] - 21%. (Note: data are not shown in the tables. )

D 13.

w

Of all grads starting college, 0% {(N= 40) entered UC, Stanford and Santa Clara coml)incd

(16, 1, 23 respectively).
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D .13.6

Inferences:

1 13.1.

113.2

[ 13.3

[ 13,4

Rate of males starting college (79%) is higher than that of females (66%); drop rate is nearly

the same (239, 229).

© 43%, of all grads starting college are from university prep curviculum (1966 - 38%); business

education:  18% (26%); vocational: 14% (18%); general: 25% (17%).
College drop rate for grads from university prep curriculum (20%) is 2/3 that of business

education curriculum (31%), and 1/2 that of vocational and general (41%).

\\(ith college entrance rate up over 1966 and drop rate down, motivation both to enter and to
remain has increased. -Possible factors are improved counseling, increase in work-study and
other financial aid programs, desire for draft (lefefment, depressed labor market.

Sharp increase in MA college entrance rate and high Black college entrance rate may be due to

increased emphasis on higher education for minorities and improved financial aid programs,

Continued high drop rate at SJCC may be due to low entrance requirement (high school gradua-
tion only), insulficient knowledge of requiremeants for academic success, or inadequate moti-
vation.

Black grads select CSUS] as first choice (largest single choice of all other groups is SJCC).
Despite .selection of a more demanding institution, their drop rate is no greater than that of all

grads.

RECOMMENDATIONS:

R 13.1

R 13,2

R 13.3

R 13.4

R 13.5

District initiate a cooperative study with SJCC personnel to determine reasons for high SJCC
drop rate and institute a program to reduce it.

District develop a pre-college orientation program, utilizing college staff and students, to.
orient stutlents to factors leading to success in college.

District develop a program to attract more qualified students to enter UC, Stanford and

Santa Cldra University. ‘ ' V

The apparent success of Black grads in entering and remaining in college should be well publi-
cized to staff, stuclents and parents. )

College entrauce and drop figures should be reviewed with all affected departments, especially

academic, husiness education and vocational instructors,
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14, REEASONS FOR DROPPING COLLEGE

TABLE 14
REASONS FOR DROPPING JC OR COLLEGE,
. BY ETHNICITY®

PERCENT
Poor No . Needed
N Study Low Def. Took ) at
Group | Responding] liubits Grades Goal Marriage Job Financial Health Home Other.

’._

MA 70 9 1 20 12 21 15 -0 0 20
Black 9 22 0 22 0 22 0 11 11 11
‘Other 151 12° 0 21 11 12 6 6 0 31
Total | 230% 12 1 21 11 13 9 5 1 25

U The number of respondents here und in Table 13-A differs by two; Table 13-A includes grads only,
while some drops responded to question 14,

* D 14.1 - Most frequently cited reason for leaving college was "other’ (25%), followed by "no definite

goal"” (21%) and "took job" (13%).

D 14.2 Among MAs most frequently cited reason was "took job" (21%), followed by "no definite goal™
(20%) and “other" (20%), .

D 14.3  Among Blacks (N=9), most frequeatly cited rc—.;asons were "poor study habits" (22%),
"no definite goal" (22%) and "took job" (22%). _

D 14,4 Among Others most {requently cited reason was "other" (31%), followed by "no definite goal™"
(21%). | '

Inferences:

1 14.1  Frequency with which "no definite goal" is cited implies need for more adequate counseling on
realities of college life and on alternatives to college.
I 14,2 Special efforts are needed to inform MAs (and all low lncome students) of financial aid programs

RECOMMENDATIONS:

R 14.1  District develop programs to assist students in firming up post-high school plans and to pro-

vide more realistic information on the demands of college life.
R 14.2  District develop plan for providing up-to-date information on financial aid for low income

students desiring to attend college.
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Inferences:

15,1

I 15.4

Grads reported more participation in all activities and services than did drops and gave a
higher rating to-most.

Blaéks reported more pa.articipation in all activities and sexrvices, excep't school paper or yveur-
hook and social activities, than did MAs and others. They gave higher ratings to cheer)e;.ming
or song girl, social activities, student body or class officer, speech and drama and work
experience.

Females reported more participation than males in all activities and services except athletics
{459, 63%), school paper and yearhook (253%, 25%), and counse]ing'(S()%, 58%)., Their ratings
were also higher, except in athletics (1.74, 2.17), and school paper or yearbook (both 1. 606).
Significant decreases in participation are J'6p01'téd for the five activities and services included
in previous studies. Greatest decreases were in library (1966--719%; 1971--43%) and
counseling (81%, 57%). Slight decreases in ratings were also reported.

Of the 11 activities and services, work experience ranked first in ratings (2. 13) aud 7th in
participation (33%) for the roral group.

Counseling ranked first in percentage reporting participation (37%) and 7th in ratings (1.81).
Among. males athletics ranked first both in percentage reporxting participation (63%) and in
ratings (2. 17). .

Among females social activities ranked first in percentage reporting participation (59%) and
third in ratings (1.99); work experience ranked first in ratings (2.22) and seventh in percent-
age reporting participation (34%).

Reported participation in counseling was significantly higher for grads (60%) than for drops

(42%).

Decreased reported participation in activities and services may reflect (1) anti-establishment
influences in the youth culture in recent years, (2) increased attraction of non-school based
youth activities.
Decreuase in lil;rzlr)' usage may be a résult of (1) increase in departmental libraries in some
schools, resulting in less utilization of central library for curriculum-related materials;

(2) replacement of muss media for reading as a recreational pursuit.

Decrease in perceatage reporting participation in counseling may reflect (1) increased use by
students of non-counselor sources'of help, e.g., home-school liaison counsultants;

(2) increased emphasis on group guidance at the expense of individual counseling;A(S) increase
in non-counseling responsibilities of counselors.

Higher percentage of Blacks entering higher education (see Table 13-A) may be related to their

higher rate of participation in school uctivities and services.

RECOMMENDATIONS:

R 15.1

District analyze reasons for decreased participation in co-curricular activities, modify pro-
grams as appropriate, and recruit students, particularly the dropout-prone, into such

activities.
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R 15.2

R 15.3

District study causes for reduced library usage and, in cooperation with librarians

~and subject area coordinators, develop a plan to increase library usage.

District develop a plan f{or increasing the participation of students in work experience
programs. '
District, in cooperation with the psychologists and counselors, make a study of coun-

seling services and recommend a plan for increasing student participation in counseling,

particularly among the dropout-prone.
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Data:

r
TABLE 16-C
AVERAGE RATINGS OF MARRIED AND DIVORCED RIESPONDENTS
ON HOW SCHOOL HELPED IN AREA OF MARRIAGE
AND FAMILY LIFE, BY GRADS AND DROPS, ETHNICITY
Married Divorced Married and Divorced
_ . o _ _ 1971 1966
GROUP N Rating® | N | Rating}] N | Rating| Rating
Grad MA ' 49 | 1.88 9| 1.89 | .58] 1.88 1.98
Black 6 1.83 0 - 6 1.83 No Data
Other ' 117 1.76 9 1.67 | 126 1.75 1.95
Total 172 1.80 18 1.78 1 1901 1.79. 1.95
Drop MA 21 | 152 51 1.60 | 26 1.54 1.80
Black i ¢ - 0 - 0O - No Data
Other 32 1.59 3 2.00 35| 1.63 1.57
Total 53 1.57 8§ 1.75 611 1.59 . 1,62
Total MA 76 | 1.77 14 1 179 | 84 1.77 1.93
Black 1.83 0 - 6| 1.83 No Data
Other 1.72 12 1.75 } 161 1.73 1.87
Total ' 225 1.74 26 1.77 | 251 1.75 1.88
uN = Number responding to this item. Table 2-A reports total numbers married and
divorced. : '
b
)Rating,: 1.00 = Little or no help to 3.00 = much help.

D 16.1 Asin previous studies, "getring along with others" received the highest average rating by
grads. It is also first among drops, a change from.1966 when it ranked seventh, Basic ‘skill
areas (reading, English, math) contirned to rank high among both groups. ‘

D 16.2  Among grads all 14 areas received lower average ratings than in 1966. Ranks are virtually
the same, with seven areas ranked the same and seven ranked one place higher or lower than
in 1966.

D 16,3 Amohg drops 10 areas received lower average ratings than in 1966, the exceptions heing
"getting a job" (up .09), "getting along with people" (up ,28), "preparing for further education”
(up .03), and "conducting your own business” (up .01).

D 16.4 Grads rated 13 of the 14 areas higher than did drops, the exception heing "taking care of your
health.” The greatest differential was in "preparing for further education™ (2,14, 1.60).

D 16.5 Females rated 11 areas higher than did males, the exceptions being "preparing for further

education, " “using everyday math skills," and “"conducting your own bhusiness.” Greatest
differentials, with females higher in all cases, were in "marriage and family life” (1.57, 1.33),

“using good English"” (2.38, 2.12), and "ability to read well” (2.37, 2.15).
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D 16.6

D 16.7

D 16.8

Inferences:

[ 16.1

[16.3

[ 16.4

49

Gruds appear to be most satisfied with the help they reéeived in pérsonal_relations, basic
skills.und preparing for future education, and least satisfied with help theyv received in pre-
paring for future ﬁétivities in h]arr_iage, civic affairs, personal business afiairs and leisure
time activities., .

Drops appear to be most satisfied with the help they received in personal relations, reading,
English and self-understanding, and least satisfied with the help they received in preparing
for l’ufu.re activities in murriage, jobs, civic affairs and personal business affairs.

Married grads rated help received in "marriage and family life"” significantly higher than did
married drops (1.80, 1.57). Divorced drops rated this area higher than did married drops
(1.75, 1.57). For all married and divorced respondeats, rating {vas lower than in 1966

(1.75, 1.88).

Consistently high rank of "getti.ng along with others" reaffirms the impoftance of the high
school as a socializing institution.

Consistently high ranks of the "3R's" indicate that the school's performance on basic
educational functions is viewed positively by both grads and drops.

Conéistently low ranks of future-oriented activities (marriage, jobs, civic affairs, personal
business affairs) suggest either that these are of low priority among high school students or
that high school program gives insufficient emphasis tc them.

Drop in ratings since 1966 suggests that respondents perceive 5chools as relatively less

effective in meeting their needs than was the case five years earlier.

_Generally higher ratings by females suggest that school's program is more responsive to.

needs of females, and/or that social maturity of females enables them to profit from school

experiences.

RECOMMENDATIONS:

R 16.1

R 16.2

District consider ratings on "ways in which school helped” in establishing priorities for ail
district goals. ‘ .
District estahlish task forces for all high priority goals to make specific recommendations

for changes in organization, curriculum and budget needed to meet such goals.



17, CHURCH ATTENDANCE

CTABLE 17
COMPARISONS OF FREQUENCY OF CHURCH ATTENDANCE,
1961-1971
PERCENT REPORTING CHURCH ATTENDANCE
SROUP
GROU Weekly Monthly Other Never | No Response
AlA 1961 435 13 14 13 16
MA 1966 56 13 14 13 3
MA 1971 23 5 48 17 4
Blucks 1971 31 242 20 4
Other 1961 40 o2 24 19 4
Other 1966 42 22 20 4
Other 1971 : 21 4 43 27 3
Total 1961 4 12 22 18 7
Total 1966 TS 12 21 19 4
Total 1971 23 4 15 24 4

Data
D 17.1  Regular (weekly or monthly) church attendance (275) is less thau half that of 1966 (37%),
D 17.2 . Regula r. (weekly or monthily) church attendance is higher among Blacks (33') than among MAs
(30%) or Others (237), )
17,3 Neavly ene respondent of four (2:57) reports never nttending_ .church {1966--19%),
Infercuces:

117.1 Decline in church attendance retlects changing culturzl pattexns,
117.2 Schoal's role in teaching moral values should be reassessed in light of: declining influence
of the church (as measured by church attendance) in the lives of the voung.

RECOMMENDATION:

R 17.1 District cousider data on church attendance in reviewing goals related to morat aad ethical

values,
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CHOW SPARE TIME 1S SPENT

TABLE 18

© SPARE TIME ACTIVITY IN WHICH MOST TIME 1S SPENT,

BY GRADS AND DROPS, SEX,
WITH 1961 AND 1966 COMPARISONS
MAJOR ACTIVITY (PERCENT)
5 g

0| . 1] “

2.ia 9d IE @ H

B |& el a = = o I°

s lg8s (=8 o | & R

- @ 5 & %

Sigolcsog6lg e & > g (¢ = S
Zlzazgso< S| S | B Z2]|S8 o )
9 2 - 2 o 2 2 — E 8 = — E 5 — - Y
] ERgEgEY sle) 8 | Elg)e E |glE) S
GROUP N o |EleEESE B & |2 SR & [E|8] 2
Grads o002 |18 b 24] 217 1]l s | 2 siisf 1] w0t 3
Drops 201 |14 | 22] 1| 6 43 3| o} 19f22) o} 8{s8f22] s
Male 611 {24 | 21| 2 8 {35 3| -2 o4 1| 8fofro] s
Female so2 10 |27 2|6 flas | o 2| 1o 1) 12 izf2z| 2
Total o L,203(17 [ 24 24( 7 {504 5 2 1017 || 1 [ 10 (1120 3
Total 1966 874 710 17 2 10
Total 1961 467 w0l 30 7 17

Note: Previous studies permitted free responses which were categorized as active, non-active or
cultural. 1971 study specified 10 categories, including “other”, clusteved in Table 18 to
correspond as closely as possible to three categories of previous studies. Because of change
in reporting formai and large response to "other" (20%),' comparisons with previous studies
si:ould ¢ made with cauiion. .

D 18.1  Active bursuits were indicated more frequently by grads (51%) than by drops (43%); non-active

pursuiis were indicated more frequently by drops (22%) than by grads (15%).

D 1§.2 . More than twice as many drops (19%) as grads (8%) indicate TV watching as their major spare

time activity.

D 18.3  Cultural pursuits increased to 119 for grads and 8%, for drops over 1966 (2% for both groups).

D 18.4  Active pursuits ¢v50%) are less prevalent than in 1966 (71%), buf still above level of 1961 (46%).

D 18.5 Active pursuits are indicated more frequently by males (35%) than by females (45%); non-

active pursuits are indicated more frequeatly by females (19%) than by males (14%); cultural

pursuits are indicated more frequently by females (13%) than by males (9%).
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Inference:
118.1 Differential patterns of activities of grads vs. drops and males vs, females may have implica-
tions for aspects of curriculum related to preparation for leisure,
RECOMMENDATION:

R 18.1 District review curricula in P.E., Industrial Education, Art, Music and other humanities to

prepare students for leisure, and make appropriate recommendations v~ changes.

19. TEACHING METHOD PREFERRED

TABLE 19
BEST TEACHING METHOQOD, BY GRADS AND DROPS,
ETHNICITY
P ERCENT
12] 2] §
= gl o
0w =
£ 21 2 ,
= 56 5
e b= o o
N | = = 3]
% = 5 = 2,
25| 8|z o | 2 $
18l sl s &) .| &< 5
2l el 2l 2l=12l23l%| 2] 5|<
8l Bl g5l 2l gl 2] 25
GROUP ) N Z|l =l ElElel A a0} A0 2
Grads: MA 272 [ 14| a 4123 4 110 34} 3 3 3 2
Black 42 7 2 031 1] 5 713312 7 2 2
Other 688 9 4| 24 3 913351] 2 7 3 4
Total 1,002 10| a 424 +4 913512 6 3 3
i
é
Drops: MA 79 |20 3 6130 |5 1412510140 1t 4
Black 3 0f 067 O 0 |33 0}l 01}!o0 0 0
Other 119 | 19 H 8§37 1 2 (231 2 13 1 4
Total 201 {19 | "2 8 {34 3 13723} 2 {2 1 +4
47 ess than 1%.
Data:
Note:  Data for Blawx drops is not valid hecause of small N (3).

D 19,1  Among grads most preferred teaching methods are discussions (35%) and individual help from
teachers (24%). ' v ’ '

D 19,2 Among drops most preferred methods are individual help from teachers (34%), discussions
(23%) and movies, slides and filmstrips (19%).

D 19.3 Movies, slides aad {ilmstrips are tvice és popular among drops (19%) as among grads (10%).

D 19.4 Lectures, rated low by both groups, are three times as popular among grads (9%) as among

(o
o drops (3%).

ERIC f
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Inferences:

1191 Methods facilitating interaction and dialogue, e.g., individual help from teachers and dis-

cussions, are overwhelmingly preferred over methods more likely to be monological, e.g.,

lectures, movies.
19,2 Low responses to some items, e.g. tape recordings, individual leavning packets, field trips,

labs, may reflect lack of opportunity to experience such methods rather than negative evalua-

tion of them.

119.3 Correlation between student preferences and amount of learning facilitated by preferred

methods is unknown,

- RECOMMENDATIONS:

R 19.1 District develop plans for increasing teacher use of dialogical methods, e.g. individual

help and discussions; and decreasing teacher use of monological methods, e.g. lectures.

R 19.2 District condizet research on effect of various teaching methods on student learning.

20.  JUDGMENT CONCERNING TEAM TEACHING

TABLE 20

BY GRADS AND DROPS, 1961-1971

REACTION TO TEAM TEACHING COMPARED TO REGULAR CLASS,

Percentage of these responding who
liked team teaching :

%
GROYP N Responding Better Same Not as much
Grads: 1961 368 48 29 30 41
1944 730 95 39 26 35
1971 1,002 76 42 o 32 27
Drops: 1961 99 59 28 36 36
1966 124 83 38 27 35
1971 201 66 52 25 23
Total: 1961 467 50 29 32 40
1966 874 94 39 26 35
1971 1,203 74 43 31 Z6

D 20.1  Percent liking team teaching better than regular class continues to increase (1961--29;

1966--39; 1971--43).

D 20.2  Percent liking-team teaching better is higher among drops {52) than among grads (42), a

reversal of 1961 and 1966 findings.

-Inference:

120.1 Increase in positive response to team teai:hing may reflect.increase in teacher .ckill in using

technique.

ERIC

Aruitoxt provided by Eic:




O

ERIC

Aruitoxt provided by Eic:

54

RECOMMENDATION:

R 20.1  District study feasibility of expanding use of téam teaching.
21, COLLEGL. M, JRS OF THOSE NOW IN COL LEGE
TABLE 21
COLLEGE MAJORS OF 519 GRADS, BY SEX
P ERCENT B Y M A J OR s2
GROUP N Fy 203 (4|5 6 |7 |8 |9 |10 {1112
- “emale 217 26 23 1 | 4 3 9 8 1 2 1 14 9
-1 Total 519 | 19 1o j10 | 4| 3] s | s | 2] 6]1 Lu 9 -
] . ‘
ACode for Majors:
. &
1 - Business or economics | 7 - Fine arts or music
“2- Sciences (incl.' physics, chemistry, 8 - Physical education
biology, math, [?re,-dental, pre-m_ed., 9 - Pre-law, law, law enforcement
pharmacy, nursing) .
o . o . ~ 10 - Agriculture, forestry
3 - Engincering (incl, clectronics, drafting)
. 11 - Other
4 - Psychology
- 12 - Major not yct selected
5 - English ’
6 - Social Sciences
Data: )
D 21.1  Most com:aon majors among males are Engineering and relatec fields (17%), Sciences (16%)
. and Business (14%). .
D 21.2  Most common majors among females are Business (26%) and Sciences (23%).
Inferences:
[21.1 High percentage of females in Sciences is probably due to inclusion of nursing in this category.
[ 2.2 High percentage of females in Business is probably due to inclusion of Business Education

majors.

RECOMMENDATION:

R 21.1

District conduct study of reasons for male-female discrepancies in percent of college
majors in business/economics, sciences, engineering and law, and make appropriate

recommendations.
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I

Data:

[uferences:

[ 22,1

122,2

RECOMMENDATION:

PLANS TO BECOME A TEACHER

TABLE 22
"PLANS TO BECOME ELEMENTARY OR SECONDARY TEACHER,
BY ETHNICITY, SEX
. _ N Perceat of those in college
GROUP " in college - planning to become teachers
MA: Male 79 15
Female. : - 77 27
Total 156 21
Black: Male 10 . 20
Female 19 42
Total’ 29 i 35
Other: Male 219 20
Female 125 25
Total ) 344 22
All: Male - 308 . 19
Female 221 27
Total 529 . . 22

22% of thuse in college plan to become teachers.

Percent planning to become teachers is: '

D 22,2,1  Highest amoug Female Blacks (42).

D 22,2,2 Lowest among Male MAs (15).

D 22,2.3 Higher among Females (27) than among Males (19)

D 2.4 Higher among Blacks (33) than among MAs (21) and Others (22)

Minorities, except MA males, are responding to increased opportunities for positions in
teaching profession,
Low percent of MA males planning to enter teaching may reflect perception of tes.ching

as a feminine occupation.

R 22,1

ERIC

Aruitoxt provided by Eic:

District conduct study of MA males' attitude toward teaching and recommend actions to

encourage more MA males to consider teaching as a career,

55



23, DROPS WHO WOULD FINISI HIGH SCHOOL IF MIEANS AVAILABLL
TABLE 23
COMPARISONS O1F DROPS WHO WOULD FINISH HIGH SCHOOL
17 MEANS AVAILABLIE,
BY ETHNICITY, 1966-1971
P E R C 'E N T
. N ' YES - NO No Response
GROUP 1966 1971 1966 1971 1966 1971 1966 1971
MA 36 79 78 80 17 13 6 $
Black . .ND 3 ND 67 ND 0 ND 33
Other 88 119 73 56 10 23 _ 17 21
Total 124 201 74 66 12 .18 14 16
Duta:
D 23.1  Within one to three vears of dropping, 80Y, of MA drops and 36%, of Other drops report
that they would finish high scliool if means were available.
D 23.2  Percent of Other drops who desire to finish has decreased (1966--73; 1971--56).
Inferences:
I 23.1 Economic falcth's play a larger role in MA drops than in Other drops.
1 23,2 Other drops are less likely to regret dropping than in the past; MA drops are slightly more

likely to regrer dropping.

RECOMMENDATION;

ERIC
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R 23.1 District appoint local school task forces to identify potential drops and recommend

measures to reduce drop rate with special attention to economic problems.




24, WOULD HAVE GONE TO COLLEGE IF MONEY HAD BEEN AVAILABLE

TABLE 24
COMPARISONS OF GRADS AND DROPS
WHO WOULD HAVE GONE TO COLLEGE
IF MONEY HAD BEEM AVAILABLE,
BY ETHNICITY, 1966-1971
N .

Responding Percent Yes
GROUP 1966 1971 1966 1971
Grads: MA 82 107 : 73 70
Black ND 12 ’ ND 75
- Other 246 273, 59 55
Total . 328 392 62 59
Drops: MA ) 30 57 70 67
Rinck " ND 1 ND 0
Other 69 68 48 51
Total 99 126 55 58

Data: _
D 24.1  Of grads responding, 59% (MA--70%; Black-~75%; Other--55%) report that they would have
gone to college if money had been available. '
D 24.2  Of drops responding, 58% (MA-~67%; Other--51%) report that they would have gone to college
if money had heen available. ' '
D 24.3  Percentages have remained relarively stable since 1966.
Inferences: .
[ 24,1 Financial problems are a major deterrent to enrollment in college, particularly for MAs and
Blacks. v ‘
I 24,2 Drop response to this item is open ‘to. yuestion since major reason for dropping was lack of

interest in school, not finances.

RECOMMENDATION:

R 24.1  District identily and publicize all sources of higher education financial aid for low income

grads.

ERIC

Aruitoxt provided by Eic:



25. OPINIONS ON DRI:SS AND BEHA VIOR CODES
o TABLE 25
OPINIONS ON DRESS AND BEHAVIOR CODES,
BY GRADS AND DROP'S, ETHNICITY, SEX
P E K. C E N T
Behavior Code Dress Code
"GROUP N Too | About | Too No Too | About | Too | No
Lenient| Right [ Strict | Response "enient | Right [Strict | Response
Grads: MA 272 15 65 18 2 16 57 | 24 3
Black 42 5 55 38 2 14 60 j 24 2
Other 688 19 53 23 4 19 51 24 S
Total 1, 002 18 56 23 4 18 .| 53 24 S
rops: MA 79 13 | 63 | 16 8 10 6 {17 | 8
Black 3 0 67 33 0 0 100 0 .0
Other |~ . 119 12 56 25 8 11 55 |28 7
Total | 201 12 | 59 | 21 "8 10 | 60 |23 7
Male 611 15 54 25 5 15 S0 |29 6
.Female 592 18 60 19 3 19 - 59 19 3
Total 1,203 17 57 22 4 17 54 | 24 S
Data:
D 25.1  Majority thought both dress and behavior codes were about right.
D 25.2 Percent who thought codes were about right was higher among drops than grads, among
females than males, and among MAs and Blacks than Others.
D 25.3  Percent who thought codes were too lenient was higher among grads than drops, females than
males, and Other grads than MA and Black grads.
D 25.4  Percent who thought codes were 100 strict was higher than percent who thougiit them too lenient.
Inference: '

{25.1 Zndorsement of behavior and dress codes by a("_ majority of respondeats indicates that they view
codes as reasonable. o )
RECOMMENDATION:

. E
R 25.1 Board of Trustees continue to maintain behavior codes with annual review by faculty, students

and parents.

w
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GRAPHS OF SELECTED DATA.

THE FOLLOWING PAGES (59-82) PRESENT, IN BAR GRAPH FORM, SELECTED DATA FROM
THE INTRODUCTION AND PRESENTATION OF DATA SECTIONS OF THE REPORT. ALL
GRAPHS, WITH THE EXCEPTION OF THE ONE BELOW, ARE IDENTIFIED WITH LETTERS

OR NUMBERS OF CORRESPONDING TABLES.
"Graphic work: Janet Nakanishi

Distribution of All Graduates and Dropouts by Curriculum
Followed in High School-1971
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Percentages of Mexican Americans
in Total Student Body and graduating class
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EVER MARRIED 1956-71

(total of married, divorced & widowed )

Z .

percent

DIVORCED 1956-71

R o .
T}

2C

MARRIAGE AND DIVORCE RATES 1971, BY LTHNICITY

ever married
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0 J, Ivo
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40

0
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4 PRESENT ACTIVITY OF GRADUATES 1956-71
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6B CCMPARISON OF 1st AND 2nd REASON FOR DROPPING
SCHOOL, BY DEGREE OF SCHOOL CONTROL

1956 1961 1966 1971
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school control
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o
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TA NUMBER OF JOBS HELD SINCE LEAVING SCHOOL BY THOSE
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A Job Categories for Graduates Working Full Time 1971 |
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AVERAGE WEEKLY SALARY OF THOSE EMPLOYED FULLTIME 1971

/ [ Jgraduates(32%) - [@|dropouts (18%!

males females
/ ‘ _
$150— - $150 °
100—| 7—100
50—/ —50
0— —0

; C11956  z[E1961 3 [1966 - [

$200 ' $200
graduates 32% | dropouts 18%
150 , 150
‘5/
§£
100 —100
50— [k — — 50
0— Ll ol B S B
MEXICAN MEXICAN OTHERS
AMERICANS AMERICANS .



72

0 RELATION OF PRESENT ACTIVITY OF GRADUATES TO PLANS
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APPENDIX

SAMPLE QUESTIONNAIRE

/

/|

] No reference will ever be mads to an individual. )

S
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83

Identification Number (Note: This is needed in order to classlfy the responses.

DIRECTIONS: Skip any question which does not apply to.you, but make a check (V) by the number of the question skipped to
show that you looked at it.
1. Check your sex: \/ 1. Male 2. Female
2. Are you (check one) 1. Single ‘/:”. Married 3. Divorced 4. Widowed
3. 1f married, how many chlldren do you have? None (/i 2 3 or more
4. What are you doing now? (Check the main one)
A\~ 1. Working full time (includes housew{fe) . 6. In school part time
2. Working part time ~ 7. In school and working part time
3. Unemployed, want work 8. Mllltary serwce
4. Unemployed, not seeking work 9% Other
5. In school full time
8. Other than parents or relatives, who gave you the most help on your life ;};ans while In high school? (Check one)
: V
1. Adult friends . oo + Administrators
2. Friends your own age 6. Recelved no help from school, parents,
3. Teachers who were not your counselors friends, or anyone '
4. Counselors . 7. Other
6. If you did not fxmsh high school, why did you quit? Write “1" in front of your first main reason, and "2” in front of
your second main reason.
1. Preferred work to schooi C 8. Needed money to help at home
2. Not interested in school" 9. Needed or wanted spending money
3. School was too hard . 10. 111 health
4. Doing failing work i : 11. Friends had left school
S5.- Disliked a teacher or teachers 12. Parents wanted me to leave school
6. Disliked a subject or subjects . 13. Marriage
7. Could learn more outside school 14. Other
7. How many full-time jobs have you had since leaving school? .
: - JOB CODE
None —_1 2 3 e ‘4orinore (leave blank)
8. If you are working, give your JOB TITLE (Short but exact) Ggoca_r \/SfO[ e Q(,U nevr:
7 .
9. What is your' average weekly salary before taxes or other deductions are taken out? (Answer will be kept confidential.)
) 1. Less than $10 5. $75 - $99
2. %510 - %24 6. $100 - $149
3. 825 - $49 7. $156 - $199
4. 350 - $74 8. $200 - $249
. $250 or more
10. Is what you are doing now what you thought you would be doing when you were in high school?

O
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Nothing very definite in mind while attending high school

1 am not doing anything like what I had in mind in high school

I am doing something like what I had in mind while in high schtool
I am doing exactly or almost exactly what I had in mind in high school
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11. Do you feel satisfied with your present job concerning:

Type of work? Yes 2. No
Salary? (es 4. No
“ Chances.for working up? Yes ; 6. No

12.  Check if you have had any of the following training.

-

Apprentice training
Military technical training
Other special training

"1, Beauty College
2, Barber College

3. Business College

(9,]

|

o

13, 1f you have ever attended college, or are now atending, check proper space:

-1, San Jose City College 4. Stanford University

2. San Jose State College . . 5. Santa Clara University
3. Unlverslty of California \ b. Other

14. 1f you have dropped out of college. please check MAIN reason:

i |___/I. Poor study habits 4. Marriage 7. Health reasons
2. Low grades 5. Took a job . 8. Needed at home

3. No definite goal 6. Financial 9. Other

——— ———

|

|

15.  Have these high school activities or services helped you in any Way'sinoe leaving school? CROSS OUT any item you did
not have. Make an "X" in one of the columns for each remaining item.

1 2 3 1 2 3
b : b
3 =lBolos B lEeled
£958 2 SEEEE2
T Ejx 35 & ‘ T E(T 84 8] ~
: 1. Clubs ] 7. Student body or class
2. Athletics activity or ofice
" ] _ 3. Band or cheir — - T 8. Library
-1 4. School paper or yearbook [ 9. Speech or drama
5. Cheerleading or song girl v 10. Work experience
1~ 6. Social activities ' 11. Counseling

16. Below are 14 ways in which the school may have helped‘yoﬁ._. Check the proper column for EACH ITEM to show how you -
were helped by the school. T ‘ .

o

2 3 1]2 3
5 c &
202 = 9 |g |°&
252822 2ggzsE -
2el2g[5 e CEICR RN
= }1U' _ PRI R -
1 - Using your spare time : [ | 8. Understanding your abilities
Z,rTakfng care of your hea.lth — 5. Using good English
L] 3. T.akmg part in community and 1 10. Ability to read well
, %}"’C _mau'sd T : 11. Using everyday math skilis
3. Marriage and family Jlle 1~ 12, Understanding principles in
v 5. Getting a job - I borrowing money
|- 6. Prcp_cring for f\_lrther education 13. Conducting your own business
] 7. Getting along with people 14. Thinking through your probjlems
17. 1 attend church: 1. Weekly 2, Montidy 3. Occasionally 4. Never

O
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18.

19.

20.

21,

22,

23.

24,

25.

How do you spend your spare time? Check the ONE actiﬁty that you do most.

. Attend the movies
. Spectator at sports events
. Watch television

l. Participate in sports 5
6
7
8. Attend concerts or art exhibits
9
0

2. Participate in parties or other
social activities
3. Participate in special interest

Rl

clubs . . Read
4. Participate in art or music 10. Other
activities ‘ )

What way of teaching seemed best for you? Check ONE.

1. Movies, slides, filmstrips ‘ 6. Lectures

2. Tape recordings ' L~ 7. Discussions

3. Individual learning packets 8. Overhead projector
4, Individual help from teacher 9. Labs

5. Field trips 10. Other

If you had team teaching in high school, how would you'compare it to a regular class. (Check ONE.)

1. Better ’ 2, About the same ¢~ 3. Not as good
If you are in cdllege, what is your major?

. Business or economics 5
*. Sciences (including physics, 6. Social sciences
chemistry, biology, math, v 7. Fine arts or music
pre-dental, pre-medical, : 8 Physical education . -
pharniacy and nursing) - 9. Pre-law, Law, Law enforcement
__ 3. Engineering (including 10. Agriculture, forestry
electronics, drafting) : : 11, Other .
4. Psychology - 12. Major not yet selected

. English

|

|

If you are in college, do you plan to become an elementary or high school teacher?

1. Yes ' 2. No

If you dropped ‘out of high school, would you finish high school now if a means were available to you?

1. Yes. ' . 2. No

If you are not in college, ‘would you have gone to college if money had been available?

1. Yes 2. No "

Check how you feel about your high school’s behavior (discipline) code and dress code:

Behavior Code (Check ONE) Dress Code (Check ONE)

1. Too lenient 4. Too lenient
2. About right 5. Abour right

]Z 3s Too strict 6. Too strict

N

85

Thanks very much! Please mail this in the enclosed envelope. It'needs no postage. Your cooperation will be very
helpful to vour school.
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